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7. FREQUENTLY ASKED QUESTIONS (FAQ)

1. What is WRCOG’s TUMF Program?

WRCOG'’s Transportation Uniform Mitigation Fee (TUMF) Program is a regional fee
program designed to provide transportation and transit infrastructure that mitigates the
impact of new growth in Western Riverside County. Each of WRCOG’s member
jurisdictions and the March JPA participates in the TUMF Program through an adopted
ordinance, collects fees from new development, and remits the fees to WRCOG. As
administrator of the TUMF Program, WRCOG allocates TUMF funds to the Riverside
County Transportation Commission (RCTC), the Riverside Transit Agency (RTA), the
Western Riverside Regional Conservation Authority (RCA), and groupings of
jurisdictions—referred to as TUMF zones. Collected fees are used for planning,
engineering, right-of-way acquisition, and construction of eligible TUMF facilities and
acquisition of open space.

2. How are TUMF fees determined?

In order for a fee program like TUMF to be established, State law requires that a “Nexus
Study” be prepared to establish the relationship between new growth and transportation
improvements needed to mitigate traffic impacts. The most recent Nexus Study for the
TUMF Program was adopted by the Executive Committee of the Western Riverside
Council of Governments (WRCOG) in September 2024. Fees are set based on the
impacts that different land use vehicle trips generate.

3. How can | estimate TUMF fees for a development project?

The WRCOG TUMF fee calculator tool allows stakeholders to input project-specific
information and receive fee obligation estimates for development projects.

The Fee Calculation Handbook can also assist in the calculation.

4. Are there exemptions to the TUMF fees?

Yes, several development types are exempt from the TUMF, such as: low income
residential housing, government and public buildings, public and private schools (K-12 not
for profit), rehabilitation or reuse of an existing building, development agreements prior to
July 2003, and the sanctuary building of church or house of worship, to name a few.

5. Where can | find the current TUMF fees?

The current TUMF fee schedule can be found on WRCOG'’s website
(https://wrcog.us/199/Administration-Fees), and in the TUMF Nexus Study.
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6. What is the TUMF Network?

The TUMF Network is the system of roadways that serve inter-community trips within
Western Riverside County. The TUMF Network (also known as the Western Riverside
County Regional System of Highways and Arterials) represents the extents of the network
of highways and roadways that are eligible for TUMF funded improvements.

7. What is the Maximum TUMF Share?

The Maximum TUMF Share is the maximum amount of a project’s total cost that is eligible
for funding through the TUMF Program. The TUMF Nexus Study provides cost calculations
for each segment on the TUMF Network along with the maximum TUMF share.

8. Are all project costs eligible for TUMF reimbursement?

The TUMF Administrative Plan provides a list of specific project costs eligible for TUMF
reimbursement. These costs are also summarized in Section 2 of this TUMF
Credit/Reimbursement Manual.

9. Are Developers eligible for a TUMF reimbursement?

Developers are eligible for TUMF reimbursement for the construction of TUMF facilities in
certain instances. If a developer constructs TUMF improvements that cost more than the
TUMF obligation, the developer may be reimbursed for eligible expenses based on actual
project costs. This process is summarized in Section 5 of this TUMF
Credit/Reimbursement Manual.

10. How are TUMF obligations met?

Developers may choose, with member agency approval, to meet their TUMF obligation
through one of the following options:

1) Pay TUMF directly to member agency
2) Construct TUMF improvements to receive credit against TUMF obligation

3) Provide 100% of the funding for the construction of a regionally significant TUMF
improvement such as an interchange.

4) Participation in a financing district that will construct a regionally significant TUMF
improvement to receive credit.

5) The process to obtain TUMF credit for constructing a TUMF improvement is outlined
in the flowchart titled

6) “Improvements in Lieu of TUMF Payment”
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11. What is a credit agreement?

If a developer, as a requirement of the Conditions of Approval, constructs improvements
identified on the Regional System of Highways and Arterials, the developer is entitled to a
TUMF credit up to 100% of the TUMF obligation, not to exceed the Maximum TUMF
Share, if the developer follows the requirements outlined in this TUMF
Credit/Reimbursement Manual and the WRCOG Administrative Plan. The developer shall
enter into a credit agreement with the member jurisdiction that will identify the maximum
TUMF credit to be granted upon completion of the project. A jurisdiction shall not grant
TUMF credits unless the credit agreement has been approved in writing by WRCOG.

The unit costs shall be based on the fee in effect at the time the agreement is approved
and the maximum TUMF value for the facility(ies) on the Regional System of Highways
and Arterials and shall remain fixed through the completion of the project/improvement(s)
identified in the agreement.

12. What benefits are there to entering into a credit agreement?

Developers choosing to meet TUMF obligations by constructing TUMF improvements must
have an executed credit agreement between the jurisdiction and the developer. A
jurisdiction may not allow a developer to pay the TUMF obligation and at a later date enter
into a credit agreement with the expectation of receiving a refund.

13. Who is responsible for tracking development done under a credit agreement?

Each member jurisdiction shall be responsible for the administration of TUMF credit
agreements and for tracking development done under a credit agreement.

14. When should a Public Agency submit invoices for TUMF reimbursement?

Public agencies should submit reimbursement invoices to WRCOG quarterly beginning in
September of each fiscal year.

15. How does an agency access funding from the TUMF Program?

Unlike other funding programs, TUMF funding is tied to specific projects based on the
adopted Nexus Study. The Nexus Study identifies specific amounts of funding that the
Program provides for each transportation project included in the Nexus Study. The general
process is therefore as follows:

1) The agency requests that a project be included in the Nexus Study

2) The agency requests funding through the TUMF Zone

3) The agency executes a formal Reimbursement Agreement for the project The
agency implements the project and submits invoices for reimbursement WRCOG
reimburses the agency for actual costs incurred
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16. How do TUMF projects get prioritized?

Member agencies can request that TUMF funding be programmed on the WRCOG
Transportation Improvement Program (TIP). This request is then forwarded to other
agencies in the Zone for their review and approval. Decisions on the level of funding and
timing of that funding occurs at the Zone level.

17. How does the reimbursement process work?

The TUMF Program operates on a reimbursement basis. What that means is that the
agency must first perform the action, such as laying pavement, prior to requesting
reimbursement. The agency is required to consolidate invoices from contractors and then
submit these invoices to WRCOG. WRCOG staff and consultants review these invoices
and recommend whether they are compliant with the Program requirements and eligible
for repayment. Once invoices are verified, WRCOG will remit payment to the jurisdiction.

18. What if | don’t agree with WRCOG's review of submitted invoices?

WRCOG staff makes every effort to work with member agencies to process payment on
invoices as soon as possible. In many cases, items in question often only require
clarification or documentation. As an example, if an agency was required to install a
particular feature to obtain a permit from Caltrans, then the expense associated with that
feature would be eligible for reimbursement. Therefore, agencies should make sure that
they document their expenses and submit their requests for reimbursement in a timely
fashion, which should facilitate their review.

19. What if | don’t agree with the amount of reimbursement?

The TUMF Nexus Study sets the maximum amount of reimbursement for every project in
the TUMF Program. Reimbursement values are set by reviewing recent construction costs
throughout the region for similar projects. This approach ensures that all agencies are
treated in a fair and equitable manner. The downside to this approach is that it does not
have the flexibility to accommodate an instance in which an agency may incur additional
expenses for a specific project. In some instances, the Program provides for a 15%
contingency factor which can be used for these unforeseen expenses. If member agencies
require additional funding, agencies like WRCOG and RCTC are available to assist with
securing additional funds.
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20. What do | do if | think my agency has not received sufficient TUMF funding?

The first step is to make sure your agency has projects included in the TUMF Nexus Study.
The next step is to review the Zone 5-Year TIP. The Zone 5-Year TIP allocates near-term
TUMF funds which agencies can draw from. The third step is to ensure that your agency
has active Reimbursement Agreements in place for projects on the Zone 5-Year TIP. The
fourth step is to verify that your agency has completed the work and submitted invoices for
reimbursement to WRCOG. In many instances, specific projects may not be progressing
because of various delays, including those under control of the agency and those
associated with external agencies. Regardless, TUMF is a reimbursement program, and
funds will only be provided to an agency when work is completed. Lastly, an agency should
make sure that they are involved and engaged in their respective TUMF Zone.

21. How can | find out more about WRCOG’s TUMF Program?

To learn more about WRCOG’s TUMF Program, please refer to the TUMF Annual Report
(2023 Edition) and on the WRCOG TUMF website.

22. Can unused pre-construction funds be utilized in the construction phase?
Yes, WRCOG will allocate unused pre-construction funds to construction.
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Western Riverside Council of Governments

(VRE C)

E WRCOG Executive Committee

Staff Report

Subject: Annual Used Oil Payment Program Authorization - Cycle 16
Contact: Mei Wu Nguyen, Analyst |, mwu@wrcog.us, (951) 405-6734
Date: June 13, 2025

Recommended Action(s):

1. Adopt Resolution Number 21-25; A Resolution of the Executive Committee of the Western
Riverside Council of Governments to support Regional Application — Used Oil Payment Program —
16.

Summary:

The Used Oil Payment Program (OPP) is provided by the California Department of Resources Recycling
and Recovery (CalRecycle), which develops and promotes alternatives to the illegal disposal of used oil.
Through the OPP grant, WRCOG's oil program performs outreach to used oil collection centers in our
participating member cities. Additionally, the program conducts public education and informs the public
of locally available used oil and used oil filter recycling opportunities. WRCOG prepared the online
annual report for the previous fiscal year's OPP activities for all participating member agencies.

Purpose | WRCOG 2022-2027 Strategic Plan Goal:

The purpose of this item is to obtain authorization from the Executive Committee to apply for annual
funding on behalf of its participating member agencies and make payments for program-related matters.
This effort aligns with WRCOG's 2022-2027 Strategic Plan Goal #6.3 (Continuing to support the Solid
Waste & Recycling Program).

Discussion:

Background

The California Oil Recycling Enhancement Act provides funds to cities and counties for establishing and
maintaining local used oil collection programs to encourage recycling and proper disposal of used oil and
oil filters. CalRecycle is responsible for administering the OPP.

WRCOG has successfully administered the regional OPP in past years on behalf of requesting member
jurisdictions. OPP funds allow WRCOG to host used oil recycling events, oil filter exchanges, education
and outreach to the public, and more, on behalf of itself and the Cities of Banning, Beaumont, Calimesa,
Canyon Lake, Corona, Eastvale, Hemet, Jurupa Valley, Lake Elsinore, Menifee, Murrieta, Norco, Perris,
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Riverside, San Jacinto, Temecula, and Wildomar.
Ted

Present Situation

Oil Payment Program - Cycle 16: During the OPP 16 cycle, WRCOG staff will host an event(s) for each
participating city. Events can include an oil and used oil filter exchange (and receive a new filter at no
cost) at an auto parts store where residents will receive information on where to recycle household
hazardous waste (HHW), antifreeze, paint, oil, batteries, and safe medicine and sharps disposals.

Events may also be other special events that the city may provide oil recycling outreach for. WRCOG
can provide participants with informational flyers, an oil drain recycling container and an oil kit that may
include funnels, shop rags, microfiber rags, zip lock bags, a bucket and a bilge pad. Oil and filters may
only be recycled at an auto parts store; there is no collection of oil at special events.

WRCOG will prepare and submit the online annual report on OPP activities on behalf of all participating
member agencies.

Adoption of the attached resolution authorizes WRCOG to act as a Regional Lead Participant on behalf
of the specifically named participants and to make payments for program-related matters.

Prior Action(s):

None.

Financial Summary:

This funding pertains to the Used Oil Program activities for Fiscal Year 2025/2026, which are included in
the Agency's proposed Fiscal Year 2025/2026 Budget under the Environmental Department (Fund 140).

Attachment(s):

Attachment 1 - Resolution Number 21-25 supporting Regional Application - Used Oil Payment Program -
16

Attachment 2 - Letter of Designation OPP 16


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3372059/Attachment_1_-_Resolution_21-25_OPP_16.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3372016/Attachment_2_-_Letter_of_Designation_OPP_16.pdf

Attachment

A Resolution to Support Regional
Application — Used Oil Payment
Program - 16



RESOLUTION NUMBER 21-25

A RESOLUTION OF THE EXECUTIVE COMMITTEE OF THE
WESTERN RIVERSIDE COUNCIL OF GOVERNMENTS
TO SUPPORT REGIONAL APPLICATION - USED OIL PAYMENT PROGRAM - 16

WHEREAS, the Western Riverside Council of Governments (“WRCOG”) is a joint powers authority
consisting of the County of Riverside and 18 cities, the Eastern Municipal Water District, the Western
Municipal Water District, and the Riverside County Superintendent of Schools, situated in Western
Riverside County; and

WHEREAS, the Western Riverside Council of Governments operates on a fiscal year basis, beginning
on July 1 of each year and continuing until June 30 of the succeeding year; and

pursuant to Public Resource Code § 48690, the Department of Resources Recycling and Recovery
(CalRecycle) has established the Used Oil Payment Program - 16 to make payments to qualifying
jurisdictions for implementation of their used oil programs; and

WHEREAS, in furtherance of this authority CalRecycle is required to establish procedures governing
the administration of the Used Oil Payment Program - 16; and

WHEREAS, the Used Oil Payment Program - 16 allows regional participation; and

WHEREAS, CalRecycle procedures for administering the Used Oil Payment Program - 16 require,
among other things, a regional applicant's governing body to declare by resolution certain
authorizations related to the administration of the Used Oil Payment Program - 16.

NOW THEREFORE, BE IT RESOLVED by the Executive Committee of the Western Riverside Council
of Governments as follows:

The Western Riverside Council of Governments hereby authorizes the submittal of a regional
application on behalf of itself and the Cities of Banning, Beaumont, Calimesa, Canyon Lake, Corona,
Eastvale, Hemet, Jurupa Valley, Lake Elsinore, Menifee, Murrieta, Norco, Perris, Riverside, San
Jacinto, Temecula and Wildomar to CalRecycle for a Local Government Used Oil Payment Program -
16.

BE IT FURTHER RESOLVED that the Executive Director, or his/her designee, is hereby authorized
and empowered to execute in the name of the Western Riverside Council of Governments, all grant
documents, including but not limited to, applications, agreements, annual reports including expenditure
reports and amendments necessary to secure said payments to support the Used Oil Payment
Program - 16; and

BE IT FURTHER RESOLVED that this authorization is effective until rescinded by the Executive
Committee of the Western Riverside Council of Governments.

PASSED AND ADOPTED by the Executive Committee of the Western Riverside Council of
Governments on June 13, 2025.
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Brenda Dennstedt, Chair
WRCOG Executive Committee

Approved as to form:

Steven DeBaun
WRCOG Legal Counsel

AYES: NAYS:

Dr. Kurt Wilson, Secretary

WRCOG Executive Committee

ABSENT:

ABSTAIN:
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Attachment

A Letter of Designation to Support
Regional Application — Used Qll
Payment Program - 16



Western Riverside Council of Governments

County of Riverside « City of Banning ¢ City of Beaumont « City of Calimesa ¢ City of Canyon Lake  City of Corona ¢ City of Eastvale
City of Hemet « City of Jurupa Valley « City of Lake Elsinore ¢ City of Menifee ¢ City of Moreno Valley ¢ City of Murrieta * City of Norco
City of Perris + City of Riverside ¢ City of San Jacinto ¢ City of Temecula ¢ City of Wildomar  Eastern Municipal Water District

Western Riverside Western Municipal Water District « Riverside County Superintendent of Schools

Council of Governments

June 13, 2025

Department of Resources Recycling and Recovery (CalRecycle)
P.O Box 4025
Sacramento, CA 95812-4025

Subject: Letter of Designation — Grant and Payment Programs
Dear CalRecycle:

Pursuant to Western Riverside Council of Governments’ (WRCOG) Resolution Number 21-25
authorizing an application for the Used Oil Payment Program (OPP16), | am the designated
Signature Authority for WRCOG. | am authorized by the Resolution to execute on behalf of
WRCOG, all documents, including but not limited to, applications, agreements, amendments and
requests for payment, necessary to secure funds and implement the approved project. The
Resolution also authorizes me to delegate this authority. Accordingly, | hereby delegate this
authority to Casey Dailey, Director of Energy & Environmental Programs.

This delegation is effective until rescinded by me or my successor.

Should you have any questions, please contact me at (951) 405-6701 or kwilson@wrcog.us.

Sincerely,

Dr. Kurt Wilson
Executive Director

3390 University Avenue, Suite 200 * Riverside, CA 92501 « (951) 405-6700 * WWW.Wrcog.us 174
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Item 5.G
TAR

Western Riverside Council of Governments

(VRE C)

E WRCOG Executive Committee

Staff Report
Subject: Letter of Support for the Delta Conveyance Project
Contact: Bonnie Woodrome, Manager of Communications and External Affairs,
bwoodrome@wrcog.us, (951) 405-6752
Date: June 13, 2025
Recommended Action(s):

1. Authorize the Executive Director to submit the attached letter of support for the Delta Conveyance
Project on custom letterhead that highlights the names and/or logos or seals of each member
agency.

Summary:

In furtherance of an effort to modernize California's water infrastructure and provide a reliable water
supply for southern California, Western Water has requested a letter be submitted to State officials that
affirms support for the Delta Conveyance Project and emphasizes how many separate public agencies
are represented by WRCOG.

Purpose | WRCOG 2022-2027 Strategic Plan Goal:

The purpose of this item is to affirm support for the Delta Conveyance Project. This item aligns with
WRCOG's 2022-2027 Strategic Goal #1 (Serve as an advocate at the regional, state, and federal level
for the Western Riverside subregion).

Discussion:

Background

Western Water has requested a letter of support from WRCOG for the Delta Conveyance Project (DCP),
a vital infrastructure project designed to modernize water conveyance systems and secure the reliable
delivery of water from northern California through the Sacramento-San Joaquin Delta to southern
California. The letter is also intended to emphasize the number of agencies are represented by
WRCOG. Currently, more than 50% of the water supply for southern California, including WRCOG’s
member agencies, flows through the Delta.

Present Situation

The DCP is currently scheduled to begin construction in 2029. The Department of Water Resources



(DWR) completed the environmental review in December 2023 with the publication of the Final
Environmental Impact Report. DWR has been actively working to obtain the necessary pTi€iits and
address any outstanding legal challenges.

Southern California in general, and the WRCOG subregion in particular, will derive substantial benefit
from the completion of this project. As the region is anticipated to add 500,000 people over the next 25
years, the need for a reliable and sustainable water supply becomes increasingly urgent. With local
groundwater supplies already maximized and other water supply options proving prohibitively expensive,
continued access to water from the Delta is essential to support our subregion’s growth and sustain
economic stability.

A letter of support will ensure that key decision makers such as the Governor and legislators understand
the need for this critical project and our desire to see that the project is completed in a timely fashion.

Prior Action(s):

December 2, 2024: The Executive Committee authorized the submittal of the letter of support to
Metropolitan Water District for the DCP.

Financial Summary:

This item is for informational purposes only; therefore, there is no fiscal impact.

Attachment(s):

Attachment 1 - Support for Delta Conveyance Project Streamlining Trailer Bill


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3391258/dcp_wrcog_letter-06042025.pdf

June 2, 2025

The Honorable Gavin Newsom The Honorable Mike McGuire The Honorable Robert Rivas
Governor of California Senate President Pro Tempore Speaker of the Assembly

1021 O Street, Suite 9000 1021 O Street, Suite 8518 1021 O Street, Suite 8330
Sacramento, CA 95814 Sacramento, CA 95814 Sacramento, CA 95814

The Honorable Scott Wiener The Honorable Jesse Gabriel The Honorable Ben Allen

Chair, Senate Budget Committee  Chair, Assembly Budget Comm  Chair, Senate Budget Sub Comm #2
1020 N Street, Room 502 1021 O Street, Suite 8230 1021 O Street, Suite 6610
Sacramento, CA 95814 Sacramento, CA 95814 Sacramento, CA 95814

The Honorable Steve Bennett
Chair, Assm. Budget Sub Comm #4
1021 O Street, Suite 4710
Sacramento, CA 95814

RE: Support for Delta Conveyance Project Streamlining Trailer Bill

Dear Governor Newsom, Pro Tem McGuire, Speaker Rivas, Chairs Wiener, Gabriel, Allen and
Bennett,

On behalf of the 21 members of the Western Riverside Council of Governments (WRCOG), we urge
your strong support for the budget trailer bill that is intended to streamline processes for advancing
the Delta Conveyance Project (DCP) to a point where informed decisions can be made regarding
construction investment.

Inland Empire Focus

Western Riverside County is home to over two million Southern Californian residents and one of the
fastest growing areas of the state. Water agencies, through their ratepayers, have invested
BILLIONS of dollars to ensure water supply reliability through recycled water, water-use efficiency,
stormwater capture, brackish desalination and water conservation. These efforts have reduced our
reliance on imported water, but imported supplies remain crucial to ensuring safe and affordable
water for our residents

CEQA Review and Public Engagement Maintained

This budget trailer bill is NOT about circumventing public engagement and review —this budget
trailer bill is all about breaking through redundant, archaic processes that result in endless delays,
duplicative reviews, and millions upon millions of dollars of additive costs, while impeding the
State’s ability to complete critical, needed infrastructure projects.

For decades, the DCP has been stalled by frivolous lawsuits and duplicative reviews. These are the
universal problems facing major infrastructure projects throughout California, and foundational to
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why it is so difficult to advance major infrastructure that would protect the public health and safety
of millions of Californians to completion.

The budget trailer bill proposal restores balance to this process — ensuring legitimate concerns are
addressed, while removing tools for obstruction and delay. Every year of delay in construction of
the DCP costs California’s water ratepayers — including nearly eight million people living in
disadvantaged communities — approximately $500 million. The budget trailer bill proposal reduces
bureaucratic red tape, which translates into real savings for Californians and for the State budget.

Delta Conveyance is Crucial Component to Adapt to Climate Change

The DCP is a critical component of California’s plans to fortify the State Water Project (SWP) in
preparation for the impacts of extreme weather and climate change. The SWP delivers water to
more than 27 million Californians and 750,000 acres of farmland and is the engine that powers
California’s economic success. However, this system is vulnerable to extreme weather and
unpredictable precipitation patterns and, as a result, we our state’s main water supply is at serious
risk.

According to the Department of Water Resources’ SWP Delivery Capability Report, the SWP is
expected to lose up to 23% of its supply in the next 20 years due to changing flow patterns and
extreme weather shifts. It is critical that we act NOW to prepare California’s water infrastructure to
protect the long-term reliability and affordability of water for the millions of Californian homes and
businesses that rely upon the SWP.

Conclusion

The proposed trailer bill smooths administrative processes to help move the Delta Conveyance
Projectin a way that balances environmental protections while improving the efficiency of the
review and approval process.

It needs to be said, that this DCP “is not your grandparent’s water conveyance project.” The DCP
has been redesigned to be smaller, more environmentally responsive, and less intrusive to Delta
communities. Atthe same time, the DCP will generate thousands of good-paying union
construction jobs and stimulate local economies, especially in areas hardest hit by economic
downturns and drought-related agricultural cutbacks. This project will also ensure that our
residents and businesses have sufficient water for their daily needs so that our region can continue
to grow in a way that benefits the entire State of California.

For these reasons, WRCOG urges you to support the Delta Conveyance Trailer Bill. We
appreciate your consideration and look forward to working with you to advance this important

legislation.

Sincerely,
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cc: Members, Senate Budget Sub Committee #2
Members, Assembly Budget Sub Committee #4
Senator Limon, Chair, Senate Natural Resources & Water Committee
Assemblymember Papan, Chair, Assembly Water, Parks & Wildlife Committee
Joanne Roy, Consultant, Senate Budget Committee
Christine Miyashiro, Consultant, Assembly Budget Committee
Emylie Reeb, Senate Republican Consultant
Joe Shinstock, Assembly Republican Consultant
Christine Aurre, Office of the Governor
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Item 6.A
180

Western Riverside Council of Governments

(VRE C)

E WRCOG Executive Committee

Staff Report
Subject: Commuting Patterns, Employment Locations, and Big Data Applications for
WRCOG Member Agencies
Contact: Chris Gray, Deputy Executive Director, cgray@wrcog.us, (951) 405-6710
Date: June 13, 2025
Recommended Action(s):

1. Receive and file.

Summary:

This item presents information WRCOG recently collected and compiled which touches on a variety of
topics including worker / resident location, commuting patterns, and trip origin / destination. The
presentation will also discuss additional studies WRCOG is currently conducting that will further analyze
resident travel patterns and truck routing patterns. This data is potentially useful to member agencies as
they evaluate various strategies related to economic development, business retention / recruitment, land
use planning, transportation planning, and other similar activities.

Purpose | WRCOG 2022-2027 Strategic Plan Goal:

The purpose of this item is to present information WRCOG has collected and compiled related to worker
/ resident location, commuting patterns, and trip origin / destination. This effort aligns with WRCOG's
2022-2027 Strategic Plan Goal #5 (Develop projects and programs that improve infrastructure and
sustainable development in our region).

Discussion:

Background

WRCOG staff regularly collects, compiles, and analyzes data on a regional basis that might be of interest
to WRCOG's member agencies. One example is the regional travel surveys which WRCOG previously
completed in 2022 using data from the Streetlight Big Data Platform. These surveys noted the major
origins and destinations for each WRCOG member agency, the percent of trips which are external to
each jurisdiction, and the percentage of persons who both live and work in the same jurisdiction.

Present Situation

There are a number of issues of high importance in the WRCOG subregion; the data presented in this
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item addresses several of these outstanding questions.
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Attachment 1 provides an example of data related to employment type and employee location for each of
WRCOG member agencies. Specific data provided includes:

The number of jobs in each jurisdiction by industry type as compared to the number of residents
who work in each of these industries. This data is presented at both the aggregated and
disaggregated level.

The daily inflow / outflow of workers and residents.

The ratio of jobs to employed residents by each industry type at both the aggregated and
disaggregated level by jurisdiction.

The ratio of jobs to employed residents by each industry type at the disaggregated level by
County.

Percentage of residents who work in their city of residence and workers who live in the city where
they work.

Individual reports will be provided to each member agency after completion of the meeting.

Key takeaways from this analysis:

There are approximately three employed residents for every two jobs in the WRCOG subregion.
At the county-wide level, there are two employed resident for every professional services job in the
county. Professional services include fields like law, accounting, IT, banking, marketing, and other
similar private sector positions.

Many WRCOG agencies have significantly more employed residents than jobs. Only one city has
substantially more jobs than employed residents (Norco).

The Cities of Corona, Riverside, and Temecula have one employed resident per job in that
jurisdiction.

Many jurisdictions export more employed residents than workers that are employed in that
jurisdiction.

The percentage of residents who live and work in the same city is between 10% and 15% on
average with the lowest being Eastvale (3%) and the highest being Temecula (23%) and Riverside
(24%).

The value in this data is that it highlights the need for additional jobs in the WRCOG subregion of any
type, not just professional service jobs, to provide additional opportunities for employable residents.
Additionally, this data suggests that bringing in additional jobs to a jurisdiction has the potential to worsen
congestion as the majority of jobs will not be held by residents of that jurisdiction.

Attachment 2 provides an example of updated travel surveys which were completed for each WRCOG
member agency. These surveys are updates to those previously completed in 2022 and contain much of
the same data. Some key takeaways from this updated analysis includes:

87% of a vehicle trips generated in the WRCOG subregion start and end in the subregion.
Home based trips going to locations other than work represent almost 1/2 (48%) of all total trips.
Less than 15% of all daily trips are related to a resident traveling to / from work.

More trips travel from the WRCOG subregion to San Bernardino County (7%), which is greater
than Los Angeles, Orange, and San Diego Counties (6%) combined.



In addition to the data above, WRCOG continues to evaluate different Big Data tools and T85er data
sources to assist its member agencies. Two recent examples are:

1. Compass IOT
2. JobskEQ

Compass IOT is another Big Data travel analysis platform but relies entirely on vehicle-based location
data. Compass IOT obtains this data directly from vehicle manufacturers including Tesla, BMW,
Mercedes, and Stellantis brands (Chrysler, Dodge, Jeep, and Ram Trucks) along with data from
commercial vehicle operators such as trucking and delivery stages.

WRCOG is in the early stages of evaluating the Compass IOT platform to determine if WRCOG will
pursue a future subscription. One example of the data it can provide is shown in Attachment 3, which a
density map showing the number of heavy duty trucks on various roadways in the City of Perris. This
data could be used to identify truck routes within each jurisdiction.

Compass IOT data can also be used for the following studies:

Origin / Destination

Roadway / intersection safety
Determining congested locations
Roadway speed profiles

JobsEQ focuses on employment-related data such as:

e Number of jobs in various fields
Wages for each job type

Job vacancies

Labor availability

Occupation gaps

Skill gaps

WRCOG recently purchased a license for JobsEQ and is currently testing the platform to determine the
optimal manner of its use.

Member agencies are encouraged to contact WRCOG if they have any analytical needs or require
assistance to address any outstanding issues.

Prior Action(s):

May 15, 2025: The Technical Advisory Committee received and filed.

May 8, 2024: The Planning Directors Committee received and filed.

Financial Summary:



This item is for informational purposes only; therefore, there is no fiscal impact. 183

Attachment(s):

Attachment 1 - Example Employee and Resident Worker Data and Commute Patterns
Attachment 2 - Example Updated Travel Survey

Attachment 3 - Example Truck Density Map


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3356523/Attachment_1-_Example_Employee_and_Resident_Worker_Data_and_Commute_Patterns.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3356524/Attachment_2-_Example_Updated_Travel_Survey.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3356525/Attachment_3-Example_Truck_Density_Map.pdf

Attachment

Example Employee and Resident
Worker Data and Commute Patterns
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Western Riverside County

Employee and Resident Worker
Data and Commute Patterns

City of Corona
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Background

WRCOG compiled this information for all cities in the WRCOG sub-region. The purpose
o of this study is to compare jobs by industry located in the city to jobs held by city

~_ =~ residents. The study also provides a summary of daily travel which illustrates the

-+ number of workers who travel to the City for work, those workers who both live and

 work in the city, and residents who travel outside of the City for work.

+ All data is taken from the US LEHD (Longitudinal Employer Housing Dynamics) data for
| 2022. Datais summarized based on NAICS Industry Sector nomenclature. Both
detailed and summary data is provided.

= Data can be accessed at the US Census On The Map Tool
B https://onthemap.ces.census.gov/

=
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NAICS Industry Sector Designation
Aggregated & Disaggregated Categories

i jm] /T & o

Professional Education, Health Care, and Construction and Retail Trade, Hospitality, Logistics and
serVices Public Administration Agriculture and Food Services Utilities

Information, Finance,
Insurance, Real Estate,
Professional Services,
Scientific, Management,
Administrative, Waste
Management

Education Services, Retail Tra?de, Arts,
Health Care, Social Agriculture, Forestry, Entertainment,
Assistance, Public Hunting, Mining, Recreation,

Administration, Other Construction Accommodation, Food
Service

Manufacturing,
Wholesale Trade,
Transportation,
Warehousing, Utilities

Services

/8T



Aggregated Industries - Jobs Held by Residents of Corona vs. Jobs in Corona

Logisitics and Utilities

Retail Trade, Hospitality, and Food Services

B
-y

Education, Health Care, and Public Administration

Construction and Agriculture

Professional Services

i

o

5,000 10,000 15,000 20,000 25,000 30,000

W Jobs in Corona M Resident Jobs
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Disaggregated Industries - Jobs Held by Residents of Corona vs. Jobs in Corona

Public administration

Other services, except public administration

Arts, entertainment, and recreation, and accommodation and food services
Educational services, and health care and social assistance

Professional, scientific, and management, and administrative and waste management
Finance and insurance, and real estate and rental and leasing

Information

Transportation and warehousing, and utilities

Retail trade

Wholesale trade

Manufacturing

Construction

Agriculture, forestry, fishing and hunting, and mining

1|1||"lwn

o

5000 10000 15000 20000

MW Jobs in Corona M Resident Jobs
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Typical Occupations for Industry Sector Type X —

Professional Services Education, Health Care, and Construction and Agriculture | Retail Trade, Hospitality, and | Logistics and Utilities | -:-_'1_ _—
Public Administration Food Services e L
e B i

Real Estate Agent Teacher Contractor Fast Food Employee Warehouse Employee == I E !
1 LEq L
Insurance Broker Teaching Assistant Handyman Waiter Truck Driver S e ] |
--. :1
Information Technology Nurse Civil Engineer Bartender Utility Employee v
Specialist -
: L
Auditors Doctor Drywall Installation Hotel Employee Energy and Power Technology 253 T
3 ]
Administrative Assistant Care Giver Electrician Hair Dresser Automobile Repair
Human Resources City Employee Painting-Construction Retail Employee Diesel Equipment Mechanics
ol
—
Legal Assistant Tutor Steam Fitting Photographer Solar Occupations = ) bt .
Marketing Substitute Teacher Roofing Housekeeper Crane Operator S LB
Software Developer Police Officer Sheet Metal Fabrication Cashier Plastics and Composite : ! ‘I. .

Manufacturing

Graphic Designer Fire Fighter Tile Setting Store Manager Welder
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Banning
Beaumont
Calimesa
Canyon Lake
Corona
Eastvale
Hemet
Jurupa Valley
Lake Elsinore
Menifee
Moreno Valley
Murrieta
Norco
Perris
City of Riverside
San Jacinto
Temecula
Wildomar

WRCOG Region Weighted
Average
*Excluding County Data

Ratio of Resident Jobs vs. Jobs in the City

Professional Services

3.54
6.14
6.60
4.03
0.93
2.86
2.64
1.05
5.30
6.50
3.68
1.64
0.94
3.55
1.00
8.88
1.29
2.55
2.82

Construction &

Agriculture

3.56
2.36
1.56
2.49
0.36
2.47
9.31
1.60
0.92
4.74
9.59
1.02
0.51
2.75
0.90
2.91
0.61
2.25
3.06

Education,
Health, & Public
Administration

1.34
3.52
1.76
2.41
1.85
6.18
0.93
2.25
2.53
4.78
1.58
1.79
0.53
1.15
0.82
1.82
131
1.90
1.96

Retail Trade,
Hospitality, and
Food Services

1.78
1.74
141
2.67
1.01
1.28
1.21
2.34
1.27
2.34
1.98
1.30
0.64
191
1.04
2.27
0.63
2.96
1.52

Logistics & Utilities

4.40
1.99
4.32
12.7
1.00
0.67
4.07
0.78
4.21
6.17
0.85
3.47
2.02
0.60
1.67
4.35
1.17
7.13
2.35

2.00
2.68
2.03
3.42
1.04
1.61
1.67
1.34
2.19
4.19
1.60
1.66
0.68
1.29
0.99
2.7
0.99
2.6
1.67




Ratio of Resident Jobs vs. Jobs in the Region g

Professional Services Construction & Education, Retail Trade, Logistics & Utilities il J
Agriculture Health, & Public Hospitality, & :-' el
Administration Food Services |
Riverside County 1.86 1.28 1.48 1.31 1.36 1.44 i -
Orange County 0.80 0.99 1.08 0.89 1.08 0.96 o ‘f -
San Bernardino County 1.13 1.90 1.33 1.23 0.93 1.20 # i ] |

WRCOG Weighted Average 2.82 3.06 1.96 1.52 2.35 1.67 w
*Excluding County Data e o
'H:'r

e

=
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% of Employed % of Employed
Residents Working | Residents Working

% of Jobs Held by | % of Jobs Held by

in Home Outside of Home Residents of the | Non-Residents of

Jurisdiction Jurisdiction Jurisdiction the Jurisdiction
Banning 12% 88% 24% 76%
Beaumont 8% 92% 23% 77%
Calimesa 4% 96% 10% 90%
Canyon Lake 4% 96% 15% 85%
Corona 16% 85% 14% 86%
Eastvale 3% 97% 6% 95%
Hemet 14% 86% 22% 78%
Jurupa Valley 8% 92% 11% 89%
Lake Elsinore 9% 91% 18% 82%
Menifee 8% 93% 19% 81%
Moreno Valley 14% 86% 23% 77%
Murrieta 14% 87% 19% 81%
Norco 8% 92% 6% 94%
Perris 9% 91% 13% 87%
City of Riverside 24% 76% 20% 80%
San Jacinto 9% 91% 23% 82%
Temecula 23% 77% 18% 82%
Wildomar 5% 95% 12% 88%
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Percent of Residents who Live and Work in the Jurisidiction

Wildomar
Temecula
San Jacinto
Riverside
Perris

Norco
Murrieta
Moreno Valley
Menifee
Lake Elsinore
Jurupa Valley
Hemet
Eastvale
Corona
Canyon Lake
Calimesa

Beaumont

Banning

o
x
«
®

10% 15%

B % Who Live and Work

N
]
x

25% 30%
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Percent of Jobs Held by Residents

Wildomar
Temecula
San Jacinto
Riverside
Perris

Norco
Murrieta
Moreno Valley
Menifee
Lake Elsinore
Jurupa Valley
Hemet
Eastvale
Corona
Canyon Lake
Calimesa

Beaumont

Banning

o
Q
3
B3

5.00% 10.00% 15.00% 20.00% 25.00% 30.00%

B % of Jobs Held by Residents
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Takeaways

* The City of Corona has a similar same number of employed residents as compared to jobs
located within the City
* The sector with the most employed City residents work is Education, Health Care, and Public
Administration which includes:
o Teachers
o Nurses & Doctors
o Federal, State, and City/County government employees
o Police & Fire
* The highest number of City jobs is in the logistics and utilities sector which includes:
o Manufacturing workers
o Warehouse workers
o Utility workers
* 85% of Corona residents work outside the City and 86% of the jobs in the City are held by those
living outside the City
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For Questions or Additional Information Contact:

Chris Gray
Deputy Executive Director
Western Riverside Council of Governments
caray@wrcog.us
WWW . WIrcog.uUs
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Attachment

Example Updated Travel Survey
Summary
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City of Banning
Travel Patterns

Key Findings

 Approximately 54% of all trips occur within Banning.

e  Work trips account for 12% of the total trips from Banning.

¢« Walking and biking make up 10% of all trips.

e 83% of trips originating from Banning stay in the WRCOG region.

e Outside the WRCOG region, San Bernardino County is the largest attractor of trips from Banning (9%).

Data Source: U.S. Census Bureau American Community Survey, 2023
Riverside County Transportation Model, 2025

Community Profile

Replica, 2024
sss 33,000 12,000 & 8,000 g. $58,000
Population Households Employment Household Income
Mode Share

Note: Transit and Ride Share Modes reporting less than 1% not shown.

A& Walk/Bike

= Auto 89%

1
1% Other

Commute Trip Distance & Direction
from Banning

Commute Trip Distance & Direction
to Banning

Live and Work Share

Data Source: Longitudinal Employer-Household Dynamics, 2022

ﬁﬁ

B <10 miles
10-24 miles
25-50 miles
>50 miles

10% of Banning
residents live and work in the City

Top 5 Travel Destinations from Banning

Other Trips - Work Trips - Home Trips

Replica, 2024

Within Banning Beaumont San Bernardino Co. Unincorporated Riverside Co.

31% 9% 4% 2% 2%
2% 2% 1% 1% 1%
18% 6% 4% 2% 1%

©00000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000

All Day Trip Distribution from Banning [ city of Interest

Pl Trip Distribution (High to Low)
X%  Trip Distribution %

Transportation Uniform Mitigation
Fee (TUMF) Network
3% 9%
Los Angeles
County

San Bernardino
County

4%
Eastern
Riverside County

1%
Orange
County

<1%
San Diego and
Imperial Counties

U FEHR ¥ PEERS
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Attachment

Example Truck Density Map
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Item 6.B
S03

Western Riverside Council of Governments

(VRE C)

E WRCOG Executive Committee

Staff Report

Subject: I-REN Energy Workforce Gaps Assessment and Memorandums of Understanding
with Riverside and San Bernardino Counties' Workforce Development
Departments

Contact: Casey Dailey, Director of Energy & Environmental Programs, cdailey@wrcog.us,
(951) 405-6720

Date: June 13, 2025

Recommended Action(s):

1. Authorize the WRCOG Executive Director to execute Memorandums of Understanding with
Riverside County and San Bernardino County separately for further development of the I-REN
Workforce Education and Training Program in an amount not-to-exceed $1,500,000 per County for
a term through December 31, 2027.

Summary:

In January 2025, an Energy Workforce Gaps Assessment was completed that provides a comprehensive
outlook on the difficulties experienced by energy employers while also assessing the needs of the
projected workforce in the coming years. I-REN is awarding Riverside and San Bernardino Counties
$1.5M each through calendar year 2027 to allocate toward identifying opportunities for expanding or
enhancing existing programs led by Riverside and San Bernardino County workforce development
divisions to meet the four key recommendations for I-REN’s Energy Workforce Gaps Assessment.

Purpose | WRCOG 2022-2027 Strategic Plan Goal:

The purpose of this item is to obtain approval for the Executive Director to enter into two agreements,
separately, with Riverside County and San Bernardino County Workforce Development Departments to
expand their workforce resources with a specific focus on energy. This effort aligns with WRCOG's
2022-2027 Strategic Plan Goal #6 (Develop and implement programs that support resilience for our
region).

Discussion:

Background

Since 2023, I-REN staff have frequently met with each County's Workforce Development Department
(WDD) to discuss areas of opportunities for collaboration and ways to leverage each other's resources to
implement programs that support the goals of both I-REN and each County's WDD.


mailto:cdailey@wrcog.us

On January 21, 2025, the I-REN Executive Committee recommended that the WRCOG ES0¥:utive
Committee authorize the WRCOG Executive Director to execute Memorandums of Understanding
(MOUs) with Riverside County and San Bernardino County separately, and authorize him or his
designee to enter into discussions with both Counties to develop contracts to implement programs
related to these MOUs, for consideration by the I-REN Executive Committee and both Counties. If
approved today, the action clarifies the funding and scope, and authorizes final MOUs between all three
entities.

On February 11, 2025, I-REN facilitated an introductory meeting with both Counties to provide a
comprehensive overview of the Energy Workforce Gaps Assessment’s foundational content and review
the four key recommendations. Both Counties expressed the importance of funding support services
that could impact the accessibility of training to job seekers.

On March 20, 2025, I-REN held a second meeting with both Counties as a brainstorming session to
discuss the workforce assessment and discuss the Counties' ideas to expand existing programs and
resources that align with the workforce assessment recommendations.

On April 10, 2025, I-REN held a third meeting with County partners to align on goals, timelines, and
potential uses of I-REN funds. San Bernardino County expressed interest in building vocational training
cohorts, developing employer-aligned sector partnerships, upskilling the existing workforce, and
expanding services by leveraging state and I-REN resources. Riverside County shared these priorities,
emphasizing addressing gaps identified in the Energy Workforce Gaps Assessment, retaining the
regional energy workforce, and aligning efforts with broader regional initiatives.

On April 22, 2025, I-REN hosted a final meeting with both Counties to discuss specific scopes of work,
trackable metrics, deliverables, and budgeting to ensure programming is aligned with the four key
recommendations outlined in the Energy Workforce Gaps Assessment.

Present Situation

In January 2025, the I-REN Executive Committee approved proceeding with the development of MOUs
with each County's WDD. Since that action, staff has engaged extensively with County representatives
to further refine the scope and details of each MOU. On May 20, 2025, Staff presented these additional
details to the I-REN Executive Committee. Staff is now presenting the additional context and specific
information regarding the scope of work for each participating county to the WRCOG Executive
Committee for final approval before MOUs are executed.

MOU Scopes: Riverside and San Bernardino County Workforce Development Boards will each be
awarded $1.5M in funding from I-REN to support workforce, education, and training programming within
the Inland Empire region through December 31, 2027. Although both Counties will work closely together
and continue to expand existing partnerships and programming, each county will have its own set of
goals and deliverables in supporting the incoming and existing energy workforce, directly addressing the
four key recommendations within the Energy Workforce Gaps Assessment.

San Bernardino County WDD Scope of Work:

e Recommendation 1: Connect job seekers to training providers



o Proposed Cost: approximately $913,773 (combined cost with Recommendation 3)
o Tasks: S02

= Launch a centralized list of energy training programs and expand Workforce
Development Specialist (WDS) services at America's Job Centers of California
(AJCCs) to connect job seekers, especially from underserved communities, with
relevant, accessible training and personalized support.

= Convene biannual Training Provider Partnership Roundtables to align regional
curricula with energy workforce demands, reduce program duplication, and identify
opportunities for new training development across regions.

s Launch targeted outreach campaigns to attract diverse candidates and implement
financial incentives and stipends to lower barriers, increase enrollment, and improve
completion rates in clean energy training programs.

e Recommendation 2: Provide support services to make training and certification more
attainable
o Proposed Cost: $160,000
o Tasks:

s Provide stipends and cover essential costs such as certification exam fees, Personal
Protective Equipment, tools, transportation, uniforms, and technology to help
eliminate financial and logistical barriers to training completion.

= Connect participants with Energy WDS for personalized intake, career assessments,
enrollment assistance, and ongoing support to help them stay on track and access the
right opportunities.

e Recommendation 3: Strengthen the regional education and training pipeline from K-12 to
energy employment
o Proposed Cost: Costs combined with proposed costs within Recommendation 1. (913,773
total for both)
o Tasks:

= Outreach to K-12 schools to introduce energy career pathways by deploying
dedicated staff to guide youth (ages 16—24)—especially in underserved communities
—into training, pre-apprenticeships, and job opportunities.

= Bridge gaps between high school, postsecondary education, and employers by
aligning curricula, promoting dual enrollment, and co-enrolling students in energy
credentialing programs through partnerships with Career Technical
Education programs, ROPs, and community colleges.

= Partner with employers and unions to offer mentorships, job shadowing, and site
visits, giving students real-world experience and improving readiness for clean energy
careers.

e Recommendation 4: Strengthen collaboration between employers and workforce
development organizations to assess training effectiveness
o Proposed Cost: $235,542
o Tasks:

= Convene regional advisory councils with clean energy employers, labor, educators,
and workforce boards to review labor market trends, align training with industry
needs, and incorporate emerging tools and credentials.

= Expand employer data sharing to track outcomes such as training effectiveness, job
placement, and participant satisfaction, using insights to refine curricula and
resources continuously.



= To create a sustainable, industry-aligned workforce pipeline, employers should be
involved in co-designing and delivering training, mentoring participantsS0€1d providing
hands-on experiences supported by formal incentives.
e Total Costs:
o Proposed Administrative Support Costs: $190,685.00 (provides support for all four
recommendations and tasks)
o Proposed Total Cost: $1,500,000

Riverside County WDD Scope of Work:

e Recommendation 1: Connect job seekers to training providers
o Proposed Cost: $630,000.00
o Tasks:
= Deploy Career Coaches at AJCCs to conduct targeted outreach and connect
individuals, especially from underrepresented communities, with high-demand energy
training and wraparound support services.
= Existing programming and resources will support delivering industry-recognized
credentials in the clean energy and energy efficiency industries.
e Recommendation 2: Provide support services to make training and certification more
attainable
o Proposed Cost: $210,000.00
o Tasks:
= Expand and strengthen existing wraparound service models within Riverside County’s
workforce system to reduce barriers to entry and completion of energy-related training
programs.
= Offer training vouchers, transportation, tools, technology access, childcare, and other
supportive services to promote participant success.
= Provide subsidized wages, employer incentives, and coordinate on-the-job training
and sector partnerships to foster stronger industry connections and hands-on learning
opportunities.
e Recommendation 3: Strengthen the regional education and training pipeline from K-12 to
energy employment
o Proposed Cost: $472,000.00
o Tasks:
= Explore partnerships with K—12 districts, Regional Occupational Programs, and
Career Technical Education providers to increase awareness of clean energy career
pathways and enhance regional alignment.
= Create targeted training programs focused on clean energy and energy efficiency
technologies, leading to industry-recognized credentials and in-demand workforce
skills.
e Recommendation 4: Strengthen collaboration between employers and workforce
development organizations to assess training effectiveness
o Proposed Cost: $168,000.00
= Establish or participate in Energy Sector Employer Councils or Coalitions to
strengthen collaboration and feedback loops between energy employers and
workforce partners.
= Commit to developing a robust employment pipeline that addresses regional
workforce demands and supports long-term clean energy industry growth.



e Proposed Total Cost: $1,500,000
S0\

Prior Action(s):

May 20, 2025: The I-REN Executive Committee recommended that the WRCOG Executive Committee
authorize the WRCOG Executive Director to execute Memorandums of Understanding with Riverside
County and San Bernardino County separately for further development of the I-REN Workforce
Education & Training Program in an amount not-to-exceed $1,500,000 per County for a term through
December 31, 2027.

February 3, 2025: The WRCOG Executive Committee authorized the WRCOG Executive Director to
execute Memorandums of Understanding with Riverside County and San Bernardino County separately,
and authorized him, or his designee, to enter into discussions with both Counties to develop contracts to
implement programs related to these Memorandums of Understanding, for consideration by the I-REN
Executive Committee and both Counties.

Financial Summary:

Activities related to the Workforce Education & Training Sector are included under the I-REN Fiscal Year
2024/2025 Budget in Fund 180, under the Workforce Education & Training subprogram.

Attachment(s):

Attachment 1 - I-REN and San Bernardino County WFDD Partnership Scope
Attachment 2 - I-REN and San Bernardino County Budget

Attachment 3 - I-REN and Riverside WFDD Partnership Scope

Attachment 4 - I-REN Riverside County WDD Budget

Attachment 6 - I-REN MOU - Riverside County Workforce

Attachment 5 - I-REN MOU for San Bernardino County WDD Workforce Services


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3358118/Attachment_1_-_I-REN_and_San_Bernardino_County_WFDD_Partnership_Scope.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3358119/Attachment_2_-_I-REN_and_San_Bernardino_County_Budget.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3358120/Attachment_3_-_I-REN_and_Riverside_WFDD_Partnership_Scope.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3358121/Attachment_4_-_I-REN_Riverside_County_WDD_Budget.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3365384/Attachment_6_-_I-REN_MOU_-_Riverside_County_Workforce.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3365523/Attachment_5_-_I-REN_MOU_for_San_Bernardino_County_WDD_Workforce_Services.pdf
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Attachment

I-REN and San Bernardino County
WFDD Partnership Scope



Overview

Recommended Action(s): I-REN is awarding Riverside and San Bernardino counties $1.5
million each through calendar year 2027 to allocate toward identifying opportunities for
expanding or enhancing existing programs led by Riverside and San Bernardino County
workforce development divisions to meet the four key recommendations for I-REN’s Energy
Workforce Gaps Assessment.

Summary: I-REN seeks opportunities to build a more resilient energy workforce within the
Inland Empire. The first step in identifying the gaps and challenges within the existing workforce
was to put forward an Energy Workforce Gaps Assessment that provides a comprehensive
outlook on the difficulties experienced by energy employers while also assessing the needs of the
projected workforce in the coming years. This Assessment was completed in January 2025, after
being reviewed and approved by I-REN Workforce Roundtables and I-REN Executive
Committee (https://iren.gov/DocumentCenter/View/277/1-REN-Energy-Workforce-Assessment-
Report). A core component of the assessment focuses on training needs and job accessibility
needed to meet industry standards and demands. To not reinvent the wheel, I-REN hopes to
partner closely with both county workforce development divisions to expand existing energy-
related workforce programming, pathways, and resources to achieve the key recommendations
outlined in the Energy Workforce Gaps Assessment.

Background:

e 2/11/25: I-REN facilitated an introductory meeting with Riverside and San Bernardino
counties to provide a comprehensive overview of the Energy Workforce Gaps
Assessment’s foundational content and review of the four key recommendations.

e 3/20/25: I-REN set up a second meeting with the counties as a brainstorming session to
discuss questions or general comments relating to the workforce assessment and discuss
ideas from the counties to build out existing programs and resources that align with the
workforce assessment recommendations.

e 4/10/25: I-REN met with the counties for a third time to discuss goals and timelines,
review existing programs, and explore a county ‘wishlist’ for utilizing I-REN funds.

209



San Bernardino County Energy (SBC)

Summary of project proposal goals:

The SBC Energy proposal outlines a strategic plan by San Bernardino County-Workforce
Development Department to expand and enhance current workforce development programs in
alignment with the key recommendations outlined in I-REN’s Energy Workforce Gaps
Assessment (January 2025). Through targeted investment of the $1.5 million allocation, the
county will strengthen local training pathways, improve job accessibility, and foster partnerships
that promote a resilient energy workforce throughout the Inland Empire.

Overview of scope & objectives:

e Connect job seekers with high-quality, industry-aligned energy training providers.

e To ensure energy industry job seekers can access and complete training and certification
in energy-related fields by providing support services that are strategically aligned with
the needs of the clean energy workforce pipeline.

e Assist in creating and developing a system with early exposure, accessible training
pathways, and seamless alignment between education systems, workforce training
providers, and employers in the Energy Industry.

e Assist in the development of a continuous, collaborative framework between employers,
unions, training providers, and workforce development boards to improve training
program alignment, responsiveness, and accountability

Proposed programming in connection with assessment recommendations:
See for more details on recommendations

Recommendation 1: Connect job seekers to training providers.

Describe how the proposed action will meet recommendation 1:

To address the regional workforce gaps identified in I-REN’s Energy Workforce Gaps
Assessment, San Bernardino County WDD proposes a multi-pronged strategy to connect job
seekers with high-quality, industry-aligned energy training providers. These actions aim to
amplify and expand existing training infrastructure while embedding equity, accessibility, and
employer engagement throughout.

Centralized Energy Training Pathways List

We will utilize the training list document created by I-REN that maps all local and regional
training providers offering programs relevant to the energy sector. SB County WDD will assist
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in facilitating training programs entry into the State of California’s Eligible Training Provider
List (ETPL).

o Partners: Local community colleges, adult education programs, certified pre-
apprenticeship programs, and labor unions.

o Connection to Goal: This platform demystifies training options and streamlines access
for job seekers, with direct alignment to energy career tracks outlined in the Gaps
Assessment.

o Status: New offering, built in coordination with existing WIOA services.

Energy Career Workforce Development Specialists (WDS) (Expansion of Existing
Services)

San Bernardino County will expand existing Workforce Development Specialist teams by
training designated staff, who will be stationed at AJCCs (America’s Job Centers of
California).

« Duties include providing one-on-one coaching, screening job seekers for energy sector
interest, connecting them to relevant training providers, supporting enrollment, and
offering follow-up job placement support.

e AJCC staff will help engage historically underserved populations.

e Connection to Goal: WDS provide the "human bridge" between job seekers and
training providers, ensuring no one falls through the crack.

Training Provider Partnership Roundtable

San Bernardino County will convene bi-annual roundtables with regional training providers
to align offerings with energy sector needs and reduce duplication. This roundtable will also
serve to identify any gaps in offerings and explore opportunities for new curriculum
development.

« Participating providers can include: San Bernardino Community College District, San
Bernardino Valley College, Crafton Hills College, Victor Valley College, Riverside
City College, College of the Desert, Chaffey College, local Adult Schools and local
union training centers.

o Connection to Goal: Ensures job seekers are being connected to training that is
responsive to current and emerging energy sector needs.

Energy Training Incentives/Stipends (New Offering)
To increase enrollment and completion of energy training programs, we propose establishing a

Energy Training Incentives/Stipends that provides eligible job seekers with financial assistance
for costs not typically covered by traditional funding (e.g., tools, uniforms, travel, testing fees).
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« Connection to Goal: Removes financial barriers and increases access to training across
income levels.
o Status: New offerings, complementary to existing WIOA supports.

Targeted Outreach and Recruitment Campaign (Expansion of Existing Services)

We will launch a region-wide awareness campaign to recruit job seekers into energy training
pathways using digital media, community-based outreach, and in-person events.

« Focus on youth, veterans, reentry populations, and low-income residents.

« Materials will highlight available training programs, energy career pathways, success
stories, and how to connect with the AJCCs.

« Connection to Goal: Drives demand and ensures training seats are filled with diverse
candidates.

« Status: Expansion of current outreach services with a clean energy focus

How do the proposed actions connect to the energy industry?

All proposed actions are designed to directly support the development of a resilient, inclusive,
and industry-aligned energy workforce within Riverside and San Bernardino Counties. Each
component builds toward closing the workforce gaps identified in the January 2025 I-REN
Energy Workforce Gaps Assessment, specifically in areas such as training access, credential
alignment, and job placement.

All proposed actions 1.) Centralized Energy Training Pathways List, 2.) Energy Career
Workforce Development Specialists (Expansion of Existing Services), 3.) Training Provider
Partnership Roundtable (Amplification of Existing Convenings), 4.) Energy Training
Incentives/Stipends (New Offering), 5.) Targeted Outreach and Recruitment Campaign
(Expansion of Existing Services)

Align with occupations and skillsets prioritized in the I-REN Energy Workforce Gaps
Assessment; Are built around connecting individuals to clean energy sectors, not general
workforce placement; Address both supply (training availability) and demand (employer
engagement) within the energy workforce pipeline, and Support I-REN’s equity goals by
improving access to energy careers for underrepresented communities

How will the proposed actions fill the gaps outlined in the recommendation?

The proposed actions by San Bernardino County Workforce Development Department are
intentionally designed to fill the critical gaps and advance the four key recommendations
identified in I-REN’s Energy Workforce Gaps Assessment (January 2025). Below is a
summary of how each recommendation is addressed through this initiative:

Expand and Align Training Programs to Meet Current and Future Energy Workforce
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Needs

Gap ldentified: Training programs are not adequately aligned with the evolving needs of the
energy sector, especially around decarbonization, electrification, and distributed energy
systems.

Solution: Training Provider Roundtables will bring together regional energy training providers
and employers to align curricula with industry needs and labor market demands.

Results: Energy Career WDS will guide participants into industry-recognized programs,
ensuring training is relevant and career-connected. Energy Careers Training Pathways List and
connection to the ETPL will help job seekers easily identify and access aligned training
options, streamlining connections to high-quality programs.

Increase Awareness and Accessibility of Energy Careers, Especially in Underrepresented
Communities

Gap ldentified: Many job seekers—especially those from low-income, historically
underserved communities—Ilack awareness of or access to energy career pathways.
Solutions: Outreach and Recruitment Campaign will use targeted digital and grassroots
outreach to raise awareness of energy careers and training opportunities among underserved
populations.

Results: Energy Career WDS will provide competent guidance and case management to
reduce confusion and help individuals navigate complex systems. Energy Training
Incentives/Stipends will reduce financial barriers (e.g., exam fees, travel, tools), helping more
individuals enroll and persist in energy training programs.

Strengthen Employer Engagement and Real-Time Labor Market Feedback Loops

Gap ldentified: Training programs are often designed without consistent employer input,
resulting in mismatches between what’s taught and what’s needed.

Solutions: Training Provider Roundtables will formalize employer engagement as an ongoing
process, ensuring that training evolves in step with industry trends and technologies.

Results: Employer partnerships embedded in this initiative will provide real-time feedback on
labor needs and host hiring fairs, work-based learning opportunities including Incumbent
Worker Training, and internships.

Create Sustainable, Cross-Sector Partnerships That Break Down Silos in Workforce
Development

Gap ldentified: Workforce development efforts are fragmented across agencies, institutions,
and geographies, limiting collective impact.

Solution: Joint County coordination between Riverside and San Bernardino represents a
regional, collaborative approach to workforce development.

Results: Partnerships with community colleges, CBOs, labor unions, and training providers
will ensure a comprehensive, unified response to workforce needs.

The actions proposed are not isolated efforts—they are directly tied to the challenges and
solutions detailed in I-REN’s Energy Workforce Gaps Assessment. By expanding access,
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aligning training, engaging employers, and building stronger partnerships, this initiative will
directly fill the most pressing workforce development gaps in the region’s energy sector

Anticipated funding allocation and description of utilization:

e Connect job seekers to training providers. $913,773.00- Connect job seekers with high-
quality, industry-aligned energy training providers including OJT, Paid WEX and
Incumbent worker training.

Trackable metrics:

e 120 Individuals will be enrolled into high-quality, industry-aligned energy vocational
training

e 96 Individuals that are enrolled will complete high-quality, industry-aligned energy
vocational training with a certificate (80%)
CPUC Metric Index 302 — Clean energy training enrollment
CPUC Metric Index 304 — Percent of total WE&T training program participants that
meet the definition of disadvantaged worker

Recommendation 2: Provide support services to make training and certification more

attainable.

Describe how the proposed action will meet recommendation 2:

To ensure energy industry job seekers can access and complete training and certification in
energy-related fields, this initiative includes targeted support services that are strategically
aligned with the needs of the clean energy workforce pipeline. These services address both
financial and structural barriers that commonly prevent individuals, especially those from
underserved communities, from pursuing or completing training in high-demand energy
sectors.

How do the proposed actions connect to the energy industry?

Energy Training Incentives/Stipends/Support Services
e Certification exam fees (e.g., NABCEP, OSHA 30, EPA 608)
Specialized tools and PPE for solar, HVAC, and weatherization jobs
Transportation to and from training sites, especially for remote locations in San
Bernardino County.
Uniforms, safety gear, and materials for hands-on lab instruction.
Technology support (e.g., laptops or internet hotspots)
Pre-loaded gas or transit cards for completing orientation/info session/intake
Toolkits or equipment for completing technical milestones
Gift cards or bonuses for passing certification exams

Energy Career Workforce Development Specialist (WDS)
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Conduct intake and interest assessments specific to energy career pathways
Help identify appropriate training providers and programs based on career goals
Assist with enrollment, paperwork, and application processes

Monitor progress during training and provide follow-up guidance

Connect participants to Training Incentives/Stipends

Build relationships with employers and help facilitate interviews and placement

This comprehensive approach to support services addresses both systemic inequities and
practical challenges, ensuring that the region’s emerging energy workforce is not only more
skilled—but more inclusive, more supported, and better positioned to thrive. These services
are essential to achieving the goals outlined in I-REN’s Energy Workforce Gaps Assessment
and building a more equitable energy future for San Bernardino County.

How will the proposed actions fill the gaps outlined in the recommendation?

According to the Gaps Assessment (January 2025), the following issues prevent individuals
from successfully completing training for energy careers:

Lack of transportation, childcare, or digital access

High out-of-pocket costs for tools, PPE, exam fees, and materials

Limited awareness of available resources or guidance navigating options
Low program retention due to life challenges and lack of wraparound support
Disconnection between training institutions and community-based supports

These barriers contribute to low enrollment and high attrition rates in energy-related programs
ultimately limiting the region’s ability to meet workforce demand in high-growth, high-skill
energy sectors. The following targeted actions are designed to directly fill these support-related
gaps and improve outcomes across the energy workforce pipeline:

Energy Training Incentives/Stipends/Support Services

Gap ldentified: High upfront and hidden costs of energy training prevent many from enrolling
or finishing programs.
Solution: The Energy Training Incentives/Stipends/Support Services provides direct financial
assistance for:

e Certification exams (e.g., NABCEP, EPA 608, BPI, OSHA 30)

e Tools and uniforms required for solar, HVAC, and energy efficiency programs

e Transportation and childcare during training

e Technology and internet access for hybrid or online learning
Results: Participants can enroll and persist in technical training programs without facing cost-
prohibitive financial barriers. This directly supports greater completion and certification rates,
especially among underserved populations.

Energy Career Workforce Development Specialist (WDS)
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Gap ldentified: Many job seekers lack guidance on how to navigate complex energy training
and employment pathways.
Solution: WDS offer personalized support including:

e Intake and skills assessment tailored to energy sector careers

e Referrals to aligned training programs and certification tracks

e Support accessing supportive services and applying for assistance

e Follow-up during and after training to ensure successful completion and job placement
Results: WDS provide structure and continuity for job seekers, increasing the likelihood of
program retention and ensuring participants are progressing toward industry-recognized
credentials aligned with regional workforce demand.

Integrated Supportive Partnerships

Gap lIdentified: Workforce development efforts often operate in silos without sufficient
connection to CBOs or wraparound resources.
Solution: The counties will formalize partnerships with:
e Community colleges and training providers delivering energy programs
e Community-based organizations offering wraparound services (e.g., food assistance,
housing navigation, mental health, digital literacy)
e Labor unions and pre-apprenticeship programs to provide mentorship and career
exposure
Results: A coordinated ecosystem of support reduces life disruptions that can derail training
progress and ensures that energy training is paired with the necessary services to promote
success and long-term career advancement.

Milestone-Based Incentives/Stipends/Support Services

Gap ldentified: Participants drop out of training due to financial strain and lack of tangible
rewards or encouragement.
Solution: Provide small, career-aligned incentives for completing key training milestones,
such as:

e Toolkits for completing hands-on labs

e Transit or gas cards to attend certification exams

e Graduation bonuses or job readiness support at program completion
Results: These incentives encourage participants to persist through long or challenging
programs, helping boost completion and credential attainment rates in priority energy
occupations.

In direct response to I-REN’s Call to Action, the proposed support services fill a critical
recommendation of the I-REN Energy Workforce Gaps Assessment by directly targeting
training access and completion barriers. These supports ensure more San Bernardino County
residents, particularly those who have been historically excluded, can gain access to, persist
through, and succeed in energy training and certification programs. By investing in these
services, San Bernardino County is not only expanding workforce opportunity but are also
actively building a more inclusive, skilled, and resilient energy workforce that is essential to
meeting California’s clean energy transition goals.
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Anticipated funding allocation and description of utilization:

e Provide support services to make training and certification more attainable.
$160,000.00 to ensure energy industry job seekers can access and complete training
and certification in energy-related fields, this initiative includes targeted support
services that are strategically aligned with the needs of the clean energy workforce
pipeline

Trackable metrics:

e 120 Individuals will be enrolled into high-quality, industry-aligned energy vocational
training and will receive Milestone-Based Incentives/Stipends/Support Services
helping boost completion and credential attainment rates in priority energy
occupations.

e CPUC WE&T Metric: Index 304 — Percent of total WE&T training program
participants that meet the definition of disadvantaged worker.

Recommendation 3: Strengthen the regional education and training pipeline from K-12

to energy employment.

Describe how the proposed action will meet recommendation 3:

The transition to a clean energy economy requires early exposure, accessible training
pathways, and seamless alignment between education systems, workforce training providers,
and employers. The proposed actions are designed to strengthen the entire regional pipeline,
from K-12 to career entry, by building awareness, reducing barriers, and creating clear,
supported on-ramps to high-growth energy careers for Inland Empire residents.

How do the proposed actions connect to the energy industry?

This comprehensive approach aligns with the I-REN Energy Workforce Gaps Assessment
recommendation to bolster the education-to-employment pathway and ensure that young
people and transitioning workers can move from interest to industry through coordinated and
supported training opportunities.

Early Career Exposure and Outreach for K-12 Students
Action: Launch an energy career awareness campaign in collaboration with school districts,
youth-serving organizations, and after-school programs. Activities will include:
e Energy career days and classroom presentations led by local employers, unions, and
alumni of energy training programs
e Interactive, hands-on energy demonstrations at community STEM and career fairs
e Development of grade-appropriate curriculum modules focused on clean energy,
sustainability, and skilled trades
e Summer camps or internship-style programs introducing students to solar,
electrification, and EV infrastructure technologies
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Impact: These efforts spark early interest in energy careers, especially among students from
underserved communities who may not be exposed to these options through traditional
academic channels. This builds the foundation for future participation in technical education or
workforce training programs.

Integrated Career Navigation and Support for Youth and Young Adults
Action: Expand the reach of Energy Career Staff to serve in-school youth (ages 16—24) in
addition to adult job seekers. Energy Career staff can:

e Partner with high school career counselors and CTE coordinators to identify interested
students

e Provide post-secondary advising focused on energy pathways (apprenticeships,
community college certificates, workforce training)

e Connect students to local pre-apprenticeships, summer bridge programs, and dual
enrollment opportunities in energy-related fields

e Offer wraparound support to youth transitioning from high school to workforce training
or employment

Impact: Young people receive individualized, energy-specific career planning support at a
critical transition point—nhelping them make informed decisions and stay engaged in the
education-to-employment pipeline.

Strengthened Partnerships with CTE and Post-Secondary Energy Training Programs
Action: Formalize partnerships with regional community colleges, Regional Occupational
Programs (ROPs), and adult schools offering energy-relevant programs (e.g., HVAC, solar PV,
energy auditing, EV charging station tech, and building performance). Activities include:

e Joint curriculum planning to ensure alignment with employer demand and industry
standards

e Cross-promotion of programs through the AJCCs

e Co-enrollment strategies that allow youth and adult learners to earn credentials while
gaining hands-on experience

Impact: Creates a more cohesive, accessible training ecosystem where learners of all ages can
earn stackable credentials and move fluidly from education to energy employment. Strengthens
capacity and enrollment in existing regional programs that already offer high-quality energy
training.

Employer and Industry Engagement Along the Pipeline
Action: Host regional energy workforce roundtables with K—12 educators, training providers,
and employers to:

e Ensure curricula reflect up-to-date skills and certifications required in the energy sector
e Facilitate site tours, mentorship programs, and work-based learning opportunities

e Align job placement pipelines with employers’ talent needs
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Impact: Keeps the pipeline responsive to real-world workforce shifts and ensures that training
leads to actual jobs. Young people and adult learners can see a clear, supported path to long-
term employment in the region’s growing energy economy.

Together, these actions create a coordinated, equity-driven energy workforce pipeline that
starts with early awareness in K—12 and extends through postsecondary training and career
entry. By embedding support, mentorship, and clear transitions throughout the education and
training journey, the San Bernardino County will be better positioned to meet the growing
demand for clean energy worker and ensure that local youth are at the center of that
opportunity.

How will the proposed actions fill the gaps outlined in the recommendation?

The I-REN Energy Workforce Gaps Assessment identified several key weaknesses in the
Inland Empire’s current education and training pipeline as it relates to clean energy
employment. These include:

e Limited awareness of clean energy careers among K—12 students and educators

e Fragmented connections between K-12, postsecondary training providers, and energy
employers

e Few structured transitions from high school to energy training or apprenticeships

Inconsistent access to career navigation and wraparound supports for youth

e Equity gaps that leave rural, low-income, and BIPOC students underrepresented in
energy pathways

The proposed actions are designed to directly address these pipeline deficiencies by creating
coordinated, well-supported, and accessible pathways from early exposure to career entry in
energy sectors such as solar installation, energy efficiency, electrification, HVAC, and EV
infrastructure.

Career Awareness and Exposure for K-12 Students

Gap ldentified: Lack of early awareness and inspiration around energy careers.

Solution: Implement hands-on energy career outreach in K—12 settings through workshops,
career fairs, school-based demos, and interactive curriculum.

Result: Students begin engaging with energy concepts and occupations early, helping build a
foundation of interest and career curiosity in middle and high school. This exposure is
especially critical in communities that lack strong CTE programs or employer engagement.

Energy Career Navigation for Youth

Gap Identified: No clear, supported bridge between high school and energy workforce
programs.
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Solution: Expand Energy Career staff to serve in-school and opportunity youth (ages 16-24),
helping them transition into energy-related postsecondary training, pre-apprenticeships, and
entry-level jobs.

Result: Youth receive individualized support and guidance to navigate their options, stay
engaged, and make informed decisions that lead them into clean energy training and
employment.

Strengthened Alignment with CTE, ROPs, and Community Colleges

Gap ldentified: Disconnect between K—12, postsecondary education, and workforce needs.
Solution: Establish strong partnerships between workforce boards, community colleges, CTE
programs, and employers to align curricula, promote dual enrollment, and co-enroll youth in
energy credentialing programs.

Result: Students experience a seamless pipeline from high school to postsecondary training to
employment in high-demand energy occupations.

Employer-Driven Work-Based Learning Opportunities

Gap ldentified: Students lack real-world energy sector exposure and hands-on learning.
Solution: Facilitate mentorships, job shadowing, and site visits through partnerships with
energy employers and unions. Include work-based learning in summer programs and pre-
apprenticeships.

Result: Participants build experience and confidence in energy-related environments, helping
bridge the gap between education and career entry.

These actions form a comprehensive response to the education-to-employment pipeline gaps
outlined in the I-REN Energy Workforce Gaps Assessment. They ensure that K-12 students
and young adults have the information, resources, and structured pathways they need to enter
and thrive in clean energy careers. By doing so, the Inland Empire will not only build a more
skilled energy workforce, but a more equitable and sustainable future for generations to come.

Anticipated funding allocation and description of utilization:

e Connect job seekers to training providers with an emphasis on Paid WEX for recent
graduates of the K-12 educational system. $913,773.00- Connect job seekers with high-
quality, industry-aligned energy training providers including OJT, Paid WEX and
Incumbent worker training.

e Leverage resources and programming from the K-12 educational systems to connect in-
school youth to work based leaning services including: pre-apprenticeships,
apprenticeships, internship, company tours, job shadows and mentorship opportunities.

Trackable metrics:

e Number of referrals that San Bernardino County WDD connects to the K-12
educational system for resources and programming.
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Recommendation 4: Strengthen collaboration between employers and workforce

development organizations to assess training effectiveness.

Describe how the proposed action will meet recommendation 4:

A core finding of the I-REN Energy Workforce Gaps Assessment is that while training
programs exist across the Inland Empire, they are not consistently aligned with real-time
industry demands or monitored for effectiveness in producing job-ready candidates. Energy
employers often report a mismatch between training curricula and the evolving needs of clean
energy occupations, while workforce development organizations lack structured, ongoing
feedback loops from the industry.

The actions will create a continuous, collaborative framework between employers, unions,
training providers, and workforce development boards to improve training program alignment,
responsiveness, and accountability. These partnerships will ensure the region produces a well-
prepared, competitive energy workforce that meets employer needs and advances regional
economic resilience by not just building a pipeline but a pool of energy industry workers.

How do the proposed actions connect to the energy industry?

Partner with I-REN’s Established Regional Energy Workforce Advisory Councils
Action: Connect and convene with the employer-driven advisory councils in Riverside and San
Bernardino Counties composed of:

e Clean energy employers (solar, HVAC, EV infrastructure, energy efficiency)

e Labor unions and registered apprenticeship sponsors

e Community colleges, ROPs, and workforce training providers

e \Workforce development board staff and WDS
Purpose:

e Review labor market data and hiring trends

e Evaluate current training program content, credentials, and soft skill development

e Provide direct feedback on graduate preparedness and job performance

e Identify emerging certifications, tools, and technologies for integration
Impact: Advisory councils will create structured, recurring spaces for employer feedback,
leading to real-time program improvements and ensuring training is directly responsive to
market needs.

Implement Training Outcomes Tracking and Feedback Loop
Action: Expand data-sharing agreements between workforce development boards and
employers to track key metrics:
e Training enrollment and completion
e Certification and credential attainment
e Time to job placement and wage progression
e Employer satisfaction with new hires
Purpose:
e Enable evidence-based evaluation of program performance
e Help identify which training programs lead to quality energy employment
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221



e Inform curriculum adjustments and resource allocation
Impact: This data-driven feedback system creates a performance-based culture where programs
are refined and scaled based on what works, improving ROI for both participants and
employers.

Embed Employers into Program Design and Delivery
Action: Involve employers in:
e Co-designing training modules, particularly in technical and emerging skill areas
e Serving as guest instructors or mentors in workforce programs
e Offering job shadowing, internship, or pre-apprenticeship experiences
e Reviewing and endorsing curricula used by AJCCs and training providers
Impact: Employers take on a co-ownership role in the training process, resulting in curricula
that are grounded in industry realities and participants who are better prepared for workplace
expectations.

Leverage Energy Career WDS-Business Service Reps. for Employer Engagement
Action: Navigators will regularly consult with employers to:

e Identify in-demand roles and training needs

e Follow up on participant performance and placement outcomes

e Surface soft skill or cultural fit concerns for program response
Impact: Real-time feedback helps ensure continuous program alignment and a two-way
relationship between job developers and hiring partners.

Create Regional Employer Engagement Incentives
Action: Offer incentives to employers who:
e Hire from local energy training programs
e Participate in advisory councils or curriculum development
e Provide training space, mentors, or in-kind support for program delivery
These incentives formalize employer participation and build shared ownership in developing a
regional energy talent pipeline.

By embedding employers into every stage of the training pipeline, from design to evaluation,
the proposed actions build a dynamic, responsive, and high-accountability workforce
ecosystem. The above actions and strategies fill a critical gap identified by I-REN by making
sure that workforce programs work for both employers and job seekers. Through this
collaborative approach, San Bernardino County will accelerate the development of a high-
quality, demand-driven energy workforce.

How will the proposed actions fill the gaps outlined in the recommendation?

Regional Energy Workforce Advisory Councils

Gap ldentified: Training programs developed without employer input
Solution: Formalize quarterly advisory councils co-led by industry to assess curricula, identify

skill gaps, and co-create training priorities.
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Result: Programs are immediately more aligned with actual hiring needs, including emerging
technologies in the energy field.

Employer Feedback and Data-Sharing Systems

Gap ldentified: No reliable system for assessing graduate success or employer satisfaction
Solution: Implement data mining in the CalJOB System for the participants of this initiative
by tracking outcomes for job placement, certification rates, and retention, and share results
with employers and program leaders.

Result: Workforce boards and training providers can use real data to refine and improve
programs, ensuring accountability and impact.

Employer Participation in Program Delivery

Gap ldentified: Limited real-world context and engagement in training

Solution: Invite employers and unions to participate as instructors, mentors, site hosts, or
internship providers.

Result: Participants gain hands-on experience and insight into real job expectations, while
programs benefit from industry relevance and credibility.

Energy Career WDS-Business Services Reps with Employer Liaison Roles

Gap ldentified: Disconnected communication between employers and workforce providers
Solution: WDS-Business Services Reps regularly consult employers about hiring needs,
performance of recent hires, and training gaps.

Result: Training content and support services can be quickly adjusted in response to actual
employer feedback, keeping the system agile and effective.

Employer Incentives and Recognition

Gap ldentified: Lack of motivation for employers to actively engage

Solution: Offer recognition, stipends, or in-kind partnerships for employers who contribute to
training strategy, placement, or mentorship.

Result: Employers become long-term partners in the region’s workforce pipeline, leading to
sustainable collaboration and shared ownership.

These proposed actions will build a sustainable infrastructure for employer-workforce
collaboration, closing a critical loop in the training pipeline. As a result, programs will become
more demand-driven, performance-focused, and aligned with regional clean energy workforce
needs. This ensures that the San Bernardino County job seekers not only complete training, but
enter the workforce with the skills, certifications, and readiness that local employers require
helping fulfill I-REN’s vision for a resilient and prepared energy workforce.

Anticipated funding allocation and description of utilization:
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e $235,542.00 Staffing Cost-Salary & Benefits that will fund WDS-Business Services
Reps regularly consulting with employers about hiring needs, performance of recent
hires, and training gaps.

Trackable metrics:

e Placement Rate and Retention-Of the 120 Individuals will be enrolled into high-quality,
industry-aligned energy vocational training, 96 Individuals that are enrolled will
complete high-quality, industry-aligned energy vocational training with a certificate
(80%) and 68 (70%) will enter training related employment and 50 (74%) will be
employed at 2" quarter and 4" quarter after exit.

e CPUC Metric: Index 333 — Placement rate in energy-related employment

Proposed Project Timeline

07/01/2025- e Agreement Start-up and Implementation of Scope of work and

9/30/2025 objectives

10/01/2025- e Delivery of all Training Services-IWT/OJT/PWEX/Classroom

3/31/2027 Training/120 participants

01/01/2026 — e Job Placement Services-68 (70%) will enter training related

6/30/2027 employment and 50 (74%) will be employed at 2nd quarter and
4th quarter after exit.

04/01/2027- e Follow-up and Evaluation of all objectives and outcomes

6/30/2027

Total Budget: $1,500,000.00

Timeline Project, Task, or Deliverable

07/25-06/27 Trai_ni_ng-IWT/OJT/PWEX/CIassroom Training/120 $913,773.00
participants

07/25-06/27 Participant Support Services/Stipends/120 participants | $160,000.00

07/25-06/27 Staffing Cost-Salary & Benefits $235,542.00

07/25-06/27 Travel-Transportation, lodging, meals and other travel- | $5000.00

related costs
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07/25-06/27 Operating Expenses-Rent, Utilities, Communications $43,703.00
and Supplies

07/25-06/27 Contractor Services-Staff Capacity Training $8,500.00

07/25-06/27 Indirect Costs-10% of Staffing Cost, Travel, Utilities $133,482.00

and Communication, Supplies, and Training

Existing and anticipated partnerships with regional stakeholders:
e Please list out existing or anticipated alliances and their role in supporting and fulfilling
the outcomes outlined above.
Local post-secondary institutions including four year universities, community colleges,
adult education programs, certified pre-apprenticeship programs, employers, community
based organizations, local and national governmental agencies and labor unions.
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Attachment

I-REN and San Bernardino County
Budget



Organization SAN BERNARDINO COUNTY WORKFORCE DEVELOPMENT BOARD
Project Name I-REN SBC Energy
PROGRAM COST
Participant Support Services/Stipends |Supp0rt Services/Stipends/120 participants 160,000.00
Total Program Cost 160,000.00
STAFFING COST
' Monthly . . TotaI.Staff
Job Titles of Staff FTE Months | Total Salary Benefits Benefit % Salaries +
Salary .
Benefits
WORKFORCE DEVELOPMENT SPECIALIST 0.60 6,594.00 24.00 94,954.00 43,935.00 46.27 138,889.00
SENIOR ACCOUNTANT 0.03 6,888.00 24.00 4,959.00 1,873.00 37.77 6,832.00
ADMIN SUPERVISOR | 0.02 9,261.00 24.00 4,445.00 1,130.00 25.42 5,575.00
STAFF ANALYST I 0.04 7,746.00 24.00 7,436.00 2,497.00 33.58 9,933.00
WORKFORCE DEVELOPMENT 0.02 7,115.00 24.00 3,415.00 1,368.00 40.06 4,783.00
SUPERVISOR
BUSINESS SERVICES SPECIALIST 0.30 6,639.00 24.00 47,801.00 21,729.00 45.46 69,530.00
Total Salary] 163,010.00 | Total Benefits 72,532.00 38.09
Total Staffing Cost $235,542.00
TRAVEL
Travel & Meetings Transportation, lodging, meals and other travel-related costs 5,000.00
Total Travel Expenses 5,000.00
OPERATING EXPENSES
Rent Facility cost of program staff directly charged to the program 31,703.00
Utilities and Communication Utilities and Communication cost for program staff directly charged to the program 6,000.00
Supplies Operating Supplies and other operating cost of the program 6,000.00
Total Operating Expenses 43,703.00
TRAINING
IWT/OJT/Classroom Training/120 participants 913,773.00
Total Training Expenses 913,773.00
CONTRACTOR SERVICES
Staff Trainings 8,500.00
Total Contractor Services Expenses 8,500.00
INDIRECT COSTS
Indirect Cost 10% of Staffing Cost, Travel, Utilities and Communication, Supplies, and Training 133,482.00
Total Indirect Cost 133,482.00
Grant Total $1,500,000.00

227



Attachment

I-REN and Riverside WFDD
Partnership Scope



Overview

Recommended Action(s): I-REN is awarding Riverside and San Bernardino counties $1.5
million each through calendar year 2027 to allocate toward identifying opportunities for
expanding or enhancing existing programs led by Riverside and San Bernardino county
workforce development divisions to meet the four key recommendations for I-REN's
Energy Workforce Gaps Assessment.

Summary: I-REN seeks opportunities to build a more resilient energy workforce within the
Inland Empire. The first step in identifying the gaps and challenges within the existing
workforce was to put forward an Energy Workforce Gaps Assessment that provides a
comprehensive outlook on the difficulties experienced by energy employers while also
assessing the needs of the projected workforce in the coming years. This Assessment
was completed in January 2025, after being reviewed and approved by I-REN
Workforce Roundtables and I-REN Executive Committee
(https://iren.gov/DocumentCenter/View/277/I-REN-Energy-Workforce-Assessment-
Report). A core component of the assessment focuses on fraining needs and job
accessibility needed to meet industry standards and demands. To not reinvent the
wheel, I-REN hopes to partner closely with both county workforce development divisions
to expand existing energy-related workforce programming, pathways, and resources to
achieve the key recommendations outlined in the Energy Workforce Gaps Assessment.

Background:

e 2/11/25: I-REN facilitated an infroductory meeting with Riverside and San
Bernardino counties to provide a comprehensive overview of the Energy
Workforce Gaps Assessment’s foundational content and review of the four key
recommendations.

e 3/20/25: I-REN set up a second meeting with the counties as a brainstorming
session to discuss questions or general comments relating to the workforce
assessment and discuss ideas from the counties to build out existing programs
and resources that align with the workforce assessment recommendations.

e 4/10/25: I-REN met with the counties for a third fime to discuss goals and
timelines, review existing programs, and explore a county ‘wishlist’ for utilizing I-
REN funds.
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Riverside County Workforce Development Division (RCWDD)-
Expanding Access to High-Demand Energy Careers

Summary of project proposal goails:

Provide an outline and summary of the proposed programming and how it directly
addresses the regional energy workforce needs outlined in the four assessment
recommendations.

The Riverside County Workforce Development Division (RCWDD) is dedicated to bridging
regional workforce gaps in the Inland Empire’s energy sector by expanding and aligning
its existing training and support infrastructure with the four key recommendations of |-
REN's Energy Workforce Gaps Assessment. This initiative will enhance accessibility to high-
demand energy careers by investing in targeted training, outreach, and wrap-around
services, particularly for underserved populations. The project responds directly to
employer-identified needs for technical certifications, workforce readiness, and
geographic access to energy career pathways.

Overview of scope & objectives:

e [Project 1]Please describe the project's goals and achievable outcomes. Expand
Energy-Sector Training Access: Partner with educational institutions to increase
enrollment in clean energy programs.

e Example 2 Target Underserved Communities: Conduct outreach to engage
youth, women, and residents from rural communities.

e Example 3 Strengthen Employment Pathways: Partner with energy employers
and apprenticeship programs to support job placement in the regional clean
energy sector.

Proposed programming in connection with assessment recommendations:
See for more details on recommendations

Recommendation 1: Connect job seekers to training providers.

Describe how the proposed action will meet recommendation 1:

Through America’s Job Centers of California (AJCCs), the Riverside County Workforce
Development Division (RCWDD) will deploy Career Coaches (case managers) to
conduct targeted outreach and connect individuals, partficularly those from
underrepresented communities, with high-demand clean energy training
opportunities. By expanding co-enrolilment into the Workforce Innovation and
Opportunity Act (WIOA) and Special Grant programs, Career Coaches will provide
parficipants with comprehensive wrap-around supportive services. This approach
addresses key barriers identified in the I-REN Energy Workforce Gaps Assessment and is
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https://drive.google.com/file/d/1AalwNUMJTiPPtUL51ASEofwN0DxN5OD9/view?usp=drive_link

designed to boost program enrollment, completion, and long-term employment
outcomes. Career Coaches will also facilitate direct connections between job seekers
and training providers offering programs aligned with in-demand energy careers.

How do the proposed actions connect to the energy industry?

All training accessed through this initiative will focus on priority occupations identified
in the I-REN labor market analysis, such as solar photovoltaic installers, HVAC
technicians, energy auditors, and roles in grid modernization and electrification.
Moreso, the proposed actions will assist with filling the in-demand labor market while
promoting the importance of wide arrange of occupations that help sustain high-
demand energy sector. These occupations are critical to the Inland Empire’s clean
energy transition and regional decarbonization goals. These include but are not
restricted to the following.

e Tier 1 Occupations: Encompasses occupations directly related to utilities, Smart GRID
technology, and fransmission line infrastructure. Job opportunities include, but are not
limited to, Electrical Engineers, Utility Engineers, Electricians, Electrical Power-Line
Installers and Repairers, Transmission Line Technicians, Smart GRID Specialists, GRID
Resilience Experts, and other positions dedicated to maintaining and advancing
energy infrastructure and system reliability.

* Tier 2 Occupations: Focuses on customer-oriented roles within the green energy and
clean workforce sectors. Job opportunities include, but are not limited to, Customer
Service Technicians for Electric Vehicle (EV) systems, HVAC Specialists, Residential Solar
Photovoltaic Installers, Smart Meter Technicians, and other positions that support
renewable energy technologies and sustainability by directly engaging with and
serving customers.

* Tier 3 Occupations: Covers maintenance and support service roles essential to the
efficient operation of energy sector organizations. Job opportunities in this category
include Maintenance Technicians, Truck Drivers, Accounting Specialists, Logistics
Coordinators, and Administrative Support roles such as HR Specialists, Clerical Staff, and
Executive Assistants. These positions are crucial in maintaining operational efficiency
and ensuring the seamless functioning of energy infrastructure and services.

How will the proposed actions fill the gaps outlined in the recommendation?

According to the I-REN Energy Workforce Gaps Assessment, the proposed actions fill
critical workforce gaps by directly addressing the region’s most pressing challenges:
55.8% of employers cited technical skills deficiencies among applicants, while 39%
identified high training costs as a significant barrier to workforce entry. Additionally, with
solar jobs projected to grow by 81.3% and over 85% of workers in key energy
occupations expected to retire or transfer by 2030, there is an urgent need to expand
access to affordable, industry-aligned training programs and build a robust pipeline of
new talent equipped to meet the demands of the evolving energy sector.

Anticipated funding allocation and description of utilization:
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e $630,000 — The amount of $480,000 will be allocated for training and instruction
and ensure that training activities will deliver industry-recognized credentials in
clean energy. These funds will cover tuition, licensing, and certification fees,
with approximately $8,000 per participant for each of the 60 participants. A
total of $150,000 will support the development of specialized fraining curricula
focused on clean energy technologies and workforce skills, designed to
provide the instruction necessary for earning industry-recognized credentials.

Trackable metrics:

Number of individuals referred to or enrolled in energy training programs
Completion and certification rates

Number of participants co-enrolled in WIOA and receiving support services
Participant job placements in energy-related fields within six months or two
quarters

CPUC Metric Index 302 — Clean energy training enrolliment

e CPUC Metric Index 304 — Percent of total WE&T training program participants
that meet the definition of disadvantaged worker

Recommendation 2: Provide support services to make training and certification more

attainable.

Describe how the proposed action will meet recommendation 2:

RCWDD will scale and enhance existing wrap-around service models within Riverside
County’s workforce system to reduce barriers to entry and completion of energy-
related fraining programs. Recognizing that 39% of employers cited training costs as a
major barrier, the program will provide transportation assistance, childcare support,
digital access stipends, paid work-based learning, among other resources as deemed
necessary to ensure participants, particularly those from rural and underserved
communities, can fully engage in training. These services will be offered through
America’s Job Centers of California (AJCCs), leveraging co-enrollment with WIOA and
partner programs. New partnerships with community-based organizations and housing
service providers will further expand access to case management, basic needs
assistance, and referral networks to provide wrap-around services for the residents that
will be served through this program.

How do the proposed actions connect to the energy industry?

Support services will be attached to training pathways in high-growth energy fields such
as HVAC, solar installation, energy auditing, and EV infrastructure. Eliminating logistical
and financial barriers will assist with ensuring more residents can pursue the
certifications and technical credentials that are required to access these careers.

How will the proposed actions fill the gaps outlined in the recommendation?
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The I-REN assessment identifies high training costs, location challenges, and schedule
conflicts as key barriers to participation in energy fraining programs. Providing
comprehensive support services and removing these friction points will significantly
improve program access and completion, especially for low-income and
nontraditional students.

Anticipated funding allocation and description of utilization:

e $210,000 - These funds will go directly to participant support services, which will
be used to provide Training vouchers, transportation, tools, technology access,
childcare support, and other wrap-around services essential for participant
success. These funds may also be used to provide household support,
including—but not limited to—supplemental assistance, cost-of-living subsidies,
and housing assistance, as the targeted populations for these trainings may
include underserved households. There will be an allocated amount of $3,500
for each participant for a total of 60 participants.

Trackable metrics:

Number of participants receiving support services

Percentage of participants completing training

Certifications earned and job placements in energy occupations
Participant satisfaction with accessibility and support services

CPUC WE&T Metric: Index 304 — Percent of total WE&T training program
parficipants that meet the definition of disadvantaged worker.

Recommendation 3: Strengthen the regional education and training pipeline from K-

12 to energy employment.

Describe how the proposed action will meet recommendation 3:

RCWDD will work toward strengthening the regional education and fraining pipeline by
exploring opportunities to increase collaboration with K-12 districts, Regional
Occupational Programs (ROPs), and Career Technical Education (CTE) providers to
raise awareness of clean energy career pathways. This may include supporting the
integration of energy-related content into existing curricula, promoting early exposure
through career exploration activities, and identifying opportunities for alignment
between high school programs and postsecondary fraining. These efforts aim to build
interest and readiness among youth for future careers in the energy sector while
aligning with regional labor market needs.

How do the proposed actions connect to the energy industry?

These actions strive to increase awareness and readiness for careers in the energy
sector by exposing students early to occupations such as solar PV installers, HVAC
technicians, and energy auditors, roles identified in the I-REN Assessment as having high
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growth potential. Aligning educational pathways with evolving industry needs will help
prepare the future workforce qualifications towards supporting clean energy
infrastructure, building electrification, and grid modernization across the region.

How will the proposed actions fill the gaps outlined in the recommendation?

The I-REN Assessment identified limited energy-related training in K-12 and a lack of
early exposure to the energy sector. By working to align CTE programs and promote
awareness of energy careers, RCWDD helps fill this pipeline gap, ensuring students
understand feasible pathways that do not require four-year degrees while improving
equitable access to high-wage, in-demand jobs.

Anticipated funding allocation and description of utilization:

e $472,000 - An allocated amount stemming from $300,000 in personnel (staff
salaries and benefits), $5,000 in travel, and $167,000 in indirect costs and
operating expenses will be allocated to ensure that our designated staff are
engaging with stakeholders and successfully executing this project to ensure
that all the frackable metrics are met. A total amount will serve for salaries and
fringe benefits for project managers, career coaches, outreach staff, and
administrative support needed to implement and manage the program
effectively. The funds designated for travel will be used to support employer
site visits, participant engagement, and off-site training coordination. The
indirect costs and operating expenses will include the overhead costs such as
operating costs, such as but not limited to shared services, IT, utilities,
compliance and reporting infrastructure, as well as staff capacity building to
ensure the team remains up to date with trends and training in the clean
energy sector. Funding also supports general administrative functions across
WDD. Nevertheless, these funds will help establish and lay the foundation for
the WDD team to streamline communication and strengthen the relationships
with the mentioned key stakeholders.

Trackable metrics:

e Number of schools or programs engaged

e Number of students participating in energy-focused career exploration
activities
Increase in awareness or interest in energy careers

e Enroliment in postsecondary energy-related training programs or
apprenticeships

Recommendation 4: Strengthen collaboration between employers and workforce

development organizations to assess training effectiveness.
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Describe how the proposed action will meet recommendation 4:

RCWDD will work on either establishing or engaging in Energy Sector Employer Councils
or Codlitions to strengthen feedback between energy employers and workforce
partners. These groups will help review fraining content, identify emerging frends, and
support hiring efforts. To evaluate effectiveness, RCWDD may implement post-training
employer surveys, basic job placement tracking, and periodic follow-ups to assess
retention and satisfaction. Shared dashboards or summary reports can be used, as
capacity allows, to support data-informed adjustments to training alignment and
delivery.

How do the proposed actions connect to the energy industry?

This feedback mechanism ensures that training programs remain relevant and aligned
with dynamic industry needs to ensure graduates are prepared for employer needs
and succeed in the clean energy sector.

How will the proposed actions fill the gaps outlined in the recommendation?

The assessment highlighted employer frustration with training misalignment and poor
retention outcomes. Regular collaboration and evaluation mechanisms will address this
by ensuring programs meet current workforce standards and that job seekers are
trained in relevant, in-demand skills.

Anticipated funding allocation and description of utilization:

e $168,000- This total amount of funding will be allocated across several key
areas to support the program'’s objectives. A portion will go toward subsidizing
wages for program participants, ensuring they receive fair compensation while
gaining valuable work experience. Additionally, funds will be used to provide
financial incentives to employers who hire and train participants, helping to
reduce the cost burden associated with onboarding new workers. Resources
will also be dedicated to on-the-job coordination, which includes managing
placements, providing ongoing support to both employers and participants,
and ensuring that job responsibilities align with training goals. Finally, the
program will invest in building and strengthening partnerships within the clean
energy sector, collaborating with industry employers to create pathways to
long-term employment and ensure that training programs are aligned with
current and future workforce needs.

Trackable metrics:

e Number of employers participating in feedback forums
e Percentage of fraining programs revised based on employer input
e Employer satisfaction with hires

235



e Retention rates at 6 and 12 months post-placement
CPUC Metric: Index 333 — Placement rate in energy-related employment

Proposed Project Timeline

07/2025-06/2026

40 Enrolled Participants

10 Completed Participants
10 Employed Participants
10 Certification Attainments

07/2025-06/2026

referrals

2 New Programs on either State or Local ETPL
Create a pipeline with 1 K-12 education institution through

07/2026-06/2027

20 Enrolled Participants

35 Completed Participants
30 Employed Participants
10 Certification Attainments

07/2026-06/2027

referrals

4 New Programs on either State or Local ETPL
e Create a pipeline with 1 K-12 education institution through

Total Budget: When creating the budget, please consider all recommendations
outlined in the energy workforce gaps assessment while prioritizing primary

recommendations #3 and #4. In the ‘Project, Task, or Deliverables’ column, please
state which recommendation(s) are being addressed. Add additional rows to the total

budget as needed.

Timeline

07/2025-07/2027

Project, Task, or Deliverable

Personnel (Staff Salaries & Fringe)- Salaries and
fringe benefits for project managers, career
coaches, outreach staff, and administrative
support needed to implement and manage the
program effectively.

Cost

$300,000

07/2025-07/2027

Travel- Support employer site visits, participant
engagement, and off-site training coordination

$5.000

07/2025-07/2027

Training & Instruction- Training activities to deliver
industry-recognized credentials in clean energy.

$480,000
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This includes covering tuition, licensing, and
certification fees. ($8k/participant x 60
participants)

07/2025-07/2027 | Participant Support Services- Training vouchers, $210,000
transportation, tools, tfechnology access, childcare
support, and other wrap-around services essential
for participant success. These funds may also be
used to provide household support, including—but
not limited to—supplemental assistance, cost-of-
living subsidies, and housing assistance, as the
targeted populations for these trainings may
include underserved households.
($3,500/participant x 60 participants)

07/2025-07/2027 | Work-Based Learning & Employer Engagement- $168,000
Subsidized wages for participants, employer
incentives, OJT coordination, and sector
partnership development with clean energy
employers. ($4,800/participant x 35 participants)

07/2025-07/2027 | Equipment & Supplies- Reserved for staff $20,000
equipment and supplies, ensuring tfeam members
have the technology, materials, and tools needed
to effectively administer and deliver the program.

07/2025-07/2027 | Curriculum Development- Funding will support the | $150,000
development of specialized training curricula
focused on clean energy technologies and
workforce skills, designed to provide the instruction
necessary for earning industry-recognized
credentials.

07/2025-07/2027 | Indirect Costs + Operating Expenses- Overhead $167,000
costs include operating costs, such as but not
limited to shared services, IT, utilities, compliance
and reporting infrastructure, as well as staff
capacity building to ensure the team remains up
to date with trends and training in the clean
energy sector. Funding also supports general
administrative functions across WDD.

Existing and anticipated partnerships with regional stakeholders:
e Please list out existing or anticipated alliances and their role in supporting and
fulfilling the outcomes outlined above.
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To support the advancement of clean energy outcomes, various strategic partnerships
play a pivotal role. Below is a list of key existing and anticipated alliances, along with
their contributions:

Southern California Edison- We will build upon our established collaboration and
successful partnership to ensure the continued development of a sustainable
employment pipeline for participants as they near the completion of their
respective tfraining programs. By leveraging the insights and strengths gained
through our previous efforts, we are committed to creating long-term career
opportunities for participants. This ongoing collaboration will facilitate seamless
transitions from fraining to employment, ensuring that participants are not only
well-prepared for the workforce but also connected to employers who are
actively seeking skilled professionals. Our goal is to foster a robust network that
supports both the individual career growth of participants and the workforce
needs of local employers.

Employer Services- As a key component of the Riverside County Workforce
Development Division, the Employer Services team will remain dedicated to
enhancing the employer pipeline throughout Riverside County. This will be
achieved by proactively identifying and cultivating employment opportunities
that are closely aligned with the skills and qualifications of participants completing
their training. By fostering strong partnerships with local employers, the team will
ensure that participants are matched with positions that not only meet their career
aspirations but also address the evolving workforce demands of the region. This
collaborative effort aims to create a sustainable and thriving jobb market for trained
individuals while supporting the economic growth of Riverside County.

University of California, Riverside- The Riverside County Workforce Development
Division has been collaborating closely with the University of California, Riverside
(UCR) Extension team to design and develop customized training programs
tailored to the specific demands of the clean energy sector. This partnership aims
to ensure that the curriculum is both relevant and responsive to current industry
trends, equipping participants with the skills and knowledge most sought after by
clean energy employers. By aligning training content with real-world workforce
needs, the program seeks to create a strong talent pipeline that supports regional
economic growth and sustainable employment opportunities.

Lithium Valley Consortium- Through our strong, established partnership with the
Lithium Valley Consortium, the Riverside County Workforce Development Division
is committed to ensuring that the startups being developed through the Lithium
Valley Clean Tech Hub are seamlessly integrated info a robust employment
pipeline. As these innovative companies grow and evolve, we will work closely
with them to identify workforce needs and connect them with skilled, trained
partficipants ready to contribute to the clean energy sector. By aligning workforce
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development efforts with the goals of the Clean Tech Hub, we aim to create a
sustainable ecosystem where emerging businesses have access to a talent pool
that is not only prepared for the demands of the industry but also positioned for
long-term success. This collaboration will play a pivotal role in supporting both the
growth of clean tech startups and the career advancement of individuals within
Riverside County.

Ohmio- The established partnership with Ohmio, an innovative all-electric
autonomous shuttle company that recently relocated to Riverside, presents a
unique opportunity to further strengthen the local employer pipeline. As Ohmio
expands its operations in the region, it will play a crucial role in providing
employment opportunities for participants completing their tfraining programs. By
working closely with Ohmio, we can ensure that trained individuals are matched
with roles that align with their skills while supporting the company's growth in the
rapidly evolving clean transportation sector. This collaboration will not only
enhance the job prospects for program participants but also conftribute to the
development of a skiled workforce that meets the emerging needs of cutting-
edge industries like autonomous electric transportation.

Unions (electrical, ironworkers, carpenters)- The Riverside County Workforce
Development Division has actively engaged with local unions such as IronWorkers,
IBEW, and Southwest Carpenters Union, recognizing the vital role they play in
addressing the diverse occupational tiers within the workforce. Given the varied
skill levels and job classifications that must be considered, these unions will be
integral to the success of the program. Their involvement will ensure that
partficipants are not only tfrained to meet industry standards but also supported
throughout their career advancement within their respective fields. By
collaborating with unions, we can align tfraining efforts with specific workforce
demands, ensuring a smooth transition from training to employment while fostering
long-term job security and growth for participants.

Thrive Inland SoCal- As our collaboration with Thrive Inland SoCal continues to
expand, the Riverside County Workforce Development Division will leverage its
extensive network to ensure that participants are effectively connected with a
diverse range of employers and community-based organizations. These strategic
partnerships will play a crucial role in enhancing the success of this project by
providing additional resources, job opportunities, and support systems that are
integral to workforce development. By tapping into Thrive Inland SoCal's network,
we will facilitate stronger community engagement and create a more
comprehensive support system that addresses both the immediate and long-term
needs of partficipants.

11
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Inland Regional Energy Network (I-REN)- Budget Breakdown ($1,500,000)

Riverside County Workforce Development Division (RCWDD)

Estimated

Category Amount

Description

Salaries and fringe benefits for project managers, career coaches, outreach
$300,000 staff, and administrative support needed to implement and manage the
program effectively.

1. Personnel (Staff
Salaries & Fringe)

Support employer site visits, participant engagement, and off-site training

2. Travel $5,000 o
coordination

Training activities to deliver industry-recognized credentials in clean energy.
$480,000 Thisincludes covering tuition, licensing, and certification fees. ($8k/participant
X 60 participants)

3. Training &
Instruction

Training vouchers, transportation, tools, technology access, childcare support,
and other wrap-around services essential for participant success. These funds
4. Participant $210,000 may also be used to provide household support, including—but not limited to—
Support Services ’ supplemental assistance, cost-of-living subsidies, and housing assistance, as
the targeted populations for these trainings may include underserved
households. ($3,500/participant x 60 participants)

5. Work-Based
Subsidized wages for participants, employer incentives, OJT coordination, and

Learning &
Em lcl> gr $168,000 sector partnership development with ~clean energy employers.
Enngeyment ($4,800/participant x 35 participants)

Reserved for staff equipment and supplies, ensuring team members have the
$20,000 technology, materials, and tools needed to effectively administer and deliver
the program.

6. Equipment &
Supplies

Funding will support the development of specialized training curricula focused
$150,000 on clean energy technologies and workforce skills, designed to provide the
instruction necessary for earning industry-recognized credentials.

7. Curriculum
Development

Overhead costs include operating costs, such as but not limited to shared
services, IT, utilities, compliance and reporting infrastructure, as well as staff

$167,000 capacity building to ensure the team remains up to date with trends and training
in the clean energy sector. Funding also supports general administrative
functions across WDD.

8. Indirect Costs +
Operating Expenses

This $1,500,000 investment enables RCWDD to effectively build a scalable clean energy training pipeline. Designed
to serve an estimated 60 participants, the program provides hands-on training, wrap-around services, and direct
pathways into the clean energy sector through strong employer partnerships and industry-aligned instruction.
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MEMORANDUM OF UNDERSTANDING
between
County of Riverside Department of Housing and Workforce Solutions Workforce Development Division
and
The Inland Regional Energy Network (I-REN)

This Memorandum of Understanding (“MOU”) is made and entered into the _ day of MONTH 2025, by
and between the County of Riverside, a political subdivision of the State of California, by and through its
Housing and Workforce Solutions Department, Workforce Development Division (WDD) (“County”), and
the Western Riverside Council of Governments (“WRCOG”) on behalf of the Inland Regional Energy
Network (“I-REN"), a collaborative partnership between the Coachella Valley Association of Governments,
San Bernardino Council of Governments, and Western Riverside Council of Governments, focused on
advancing clean energy initiatives and equity across the Inland Empire, duly organized under the laws of
the State of California, (“Partner”). The County and Partner are collectively referred to herein as the
“Parties.”

1. PURPOSE

The purpose of this MOU is to establish a collaborative partnership between I-REN and WDD to expand
workforce education and training programs that create accessible career pathways within the clean
energy sector. This collaboration is designed to create jobs and advance long-term employment in the
clean energy and clean economy sectors, strengthening economic stability for individuals and families,
with a focus on underserved communities and populations facing barriers to success.

2. BACKGROUND

I-REN and WDD are committed to cultivating a more equitable and sustainable future for Riverside County.
The clean energy sector offers a critical opportunity to advance environmental sustainability and
economic mobility. Recognizing the unique challenges faced by underserved communities, such as limited
access to education, transportation, and stable employment, this partnership prioritizes reaching these
populations and ensuring they have the resources and support needed to thrive.

Joint efforts will focus on assessing local workforce needs, developing targeted training programs,
strengthening industry partnerships, delivering wraparound services, and advocating for policies that
promote diversity, equity, and inclusion. This MOU underscores a shared commitment to equipping
individuals with the skills and tools to succeed in the clean energy economy while contributing to a
sustainable and prosperous future for Riverside County and California.

3. PARTY OBLIGATIONS

Through this partnership, I-REN and WDD are committed to advancing workforce equity and sustainability
by creating clear, accessible pathways for individuals from underserved communities to enter the
expanding clean energy sector. The goal is to bridge the gap between these communities and
opportunities in clean energy by providing the necessary training and support to help individuals succeed
in the industry. In doing so, this collaboration contributes to a just and equitable energy future where all
residents have the opportunity to participate, grow, and succeed.

The Parties shall work together and perform as follows:

A. County Obligations
Page 1 of 22
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The County agrees as follows:

a. The County shall collaborate with local and regional workforce development boards to ensure
programs and services are effectively aligned and deliver maximum impact.

b. The County shall integrate job quality and job access standards into major climate investment
programs to support the development of a green economy that benefits all Riverside County
residents.

c. The County shall review labor market information (LMI) to identify skill gaps and training
requirements within the clean energy sector.

d. The County shall partner with training providers to design or adapt programs that equip
individuals with the technical and soft skills necessary to secure employment in the clean
energy sector.

e. The County shall conduct focused outreach and recruitment efforts to engage historically
marginalized communities and expand access to clean energy training opportunities.

f. The County shall foster and strengthen relationships with local employers to create seamless
pathways from training to employment.

g. The County shall provide comprehensive support services, including but not limited to job
coaching, resume assistance, and other employment readiness resources, as needed to assist
individuals in securing and retaining sustainable employment.

h. The services to be provided by the County are more particularly described in Exhibit “A”
attached hereto and incorporated herein by this reference.

B. Partner Obligations

The Partner agrees as follows:

a. The Partner shall provide equitable access to energy efficiency resources and related cost
savings to support the long-term sustainability of communities in Riverside County.

b. The Partner shall empower local and tribal governments by offering energy efficiency
resources, best practices education, and technical support.

c. The Partner shall contribute to building a thriving clean energy economy in the Inland Empire
by facilitating the creation of clean energy jobs and supporting workforce training aligned
with industry needs.

d. The Partner shall equip the construction industry and local building departments with in-
depth training to ensure compliance with and enforcement of energy codes and standards.

C. Joint Obligations

The Parties agree as follows:

a. The Parties shall convene regular meetings to review program progress, address challenges, and
adjust strategies as needed.

b. The Parties shall maintain regular communication and coordination to ensure alignment on
workforce development strategies, policies, and program implementation.

c. The Parties shall share data, best practices, and evaluation results to support continuous program
improvement and alignment.

d. The Parties shall collaborate on policy advocacy initiatives that promote diversity, equity, and
inclusion in the clean energy workforce.

Page 2 of 22
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e. The Parties shall expand access to clean energy job opportunities for historically marginalized

groups, including but not limited to people of color, women, low-income individuals, and

individuals with disabilities.

f. The Parties shall collaborate to leverage California Workforce Development Board (CWDB)

programs, policies, and funding opportunities to cultivate a skilled workforce that supports the
achievement of California's clean energy goals.

4. COMPENSATION

This MOU is funded through a total allocation of one million five hundred thousand dollars ($1,500,000)
provided by I-REN to support the activities outlined herein. All funds provided under this MOU are sourced
from I-REN’s Workforce, Education, & Training Sector, funded through the California Public Utilities
Commission as a public purpose charge on utility bills. The proposed budget is attached hereto as Exhibit
“B” and incorporated herein by this reference. The County shall not be liable for any fees, costs, or
expenses beyond the amounts authorized and disbursed under this MOU using I-REN funding and shall
have no obligation to provide County funds or purchase any specific quantity of services or products unless
otherwise agreed upon in writing.

The County shall submit invoices to the Partner within fifteen (15) days following the last day of each
calendar month. The Partner shall process payment within thirty (30) working days of receipt of a valid
invoice, subject to verification and approval, contingent upon the availability of I-REN funds. All payments
made under this MOU are subject to reimbursement by I-REN, and the County shall submit invoices to I-
REN for reimbursement of eligible costs on an ongoing basis.

A. Subcontracting

Of the total funding, one hundred fifty thousand dollars (5150,000) shall be subcontracted to the
University of California, Riverside (UCR) for the development of specialized training curricula focused
on clean energy technologies and workforce skills. UCR will develop specialized clean energy training
curricula aligned with industry standards and the program’s goals, designed to provide participants
with the instruction necessary to earn industry-recognized credentials. All subcontracting activities
shall comply with applicable County procurement and contracting policies and be subject to County
oversight and reporting requirements.

5. GENERAL TERMS

It is further mutually agreed by the Parties as follows:
A. Insurance

Without limiting or diminishing the County’s obligation to indemnify or hold the Partner harmless,
the County shall procure and maintain or cause to be maintained, at its sole cost and expense, the
following insurance coverage’s during the term of this MOU. As respects the Insurance section only,
WRCOG herein refers to WRCOG, its respective directors, officers, employees, elected or appointed
officials, agents or representatives as Additional Insureds.

a. Workers’ Compensation:
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If the County has employees as defined by the State of California, the County shall maintain
statutory Workers' Compensation Insurance (Coverage A) as prescribed by the laws of the State
of California. Policy shall include Employers’ Liability (Coverage B) including Occupational Disease
with limits not less than $1,000,000 per person per accident. The policy shall be endorsed to
waive subrogation in favor of WRCOG.

b. Commercial General Liability:

Commercial General Liability insurance coverage, including but not limited to, premises liability,
unmodified contractual liability, products and completed operations liability, personal and
advertising injury, and cross liability coverage, covering claims which may arise from or out of the
County’s performance of its obligations hereunder. Policy shall name WRCOG as Additional
Insured. Policy’s limit of liability shall not be less than $2,000,000 per occurrence combined single
limit. If such insurance contains a general aggregate limit, it shall apply separately to this MOU or
be no less than two (2) times the occurrence limit.

c. Vehicle Liability:

If vehicles or mobile equipment are used in the performance of the obligations under this MOU,
then the County shall maintain liability insurance for all owned, non-owned or hired vehicles so
used in an amount not less than $1,000,000 per occurrence combined single limit. If such
insurance contains a general aggregate limit, it shall apply separately to this MOU or be no less
than two (2) times the occurrence limit. Policy shall name the WRCOG as Additional Insureds.

d. General Insurance Provisions - All lines:

1) Any insurance carrier providing insurance coverage hereunder shall be admitted to the
State of California and have an A M BEST rating of not less than A: VIII (A:8) unless such
requirements are waived, in writing, by WRCOG. If WRCOG waives a requirement for a
particular insurer such waiver is only valid for that specific insurer and only for one policy
term.

2) The County must declare its insurance self-insured retention for each coverage required
herein. If any such self-insured retention exceeds $500,000 per occurrence each such
retention shall have the prior written consent of the WRCOG before the commencement of
operations under this MOU. Upon notification of self-insured retention unacceptable to the
WRCOG, and at the election of the WRCOG, the County’s carriers shall either; 1) reduce or
eliminate such self-insured retention as respects this MOU with the WRCOG, or 2) procure
a bond which guarantees payment of losses and related investigations, claims
administration, and defense costs and expenses.

3) The County shall cause the County’s insurance carrier(s) to furnish WRCOG with either
1) a properly executed original Certificate(s) of Insurance and certified original copies of
Endorsements effecting coverage as required herein, and 2) if requested to do so orally or
in writing by the WRCOG, provide original Certified copies of policies including all
Endorsements and all attachments thereto, showing such insurance is in full force and
effect. Further, said Certificate(s) and policies of insurance shall contain the covenant of the
insurance carrier(s) that thirty (30) days written notice shall be given to WRCOG prior to
any material modification, cancellation, expiration or reduction in coverage of such
insurance.
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In the event of a material modification, cancellation, expiration, or reduction in coverage,
this MOU shall terminate forthwith, unless the WRCOG receives, prior to such effective
date, another properly executed original Certificate of Insurance and original copies of
endorsements or certified original policies, including all endorsements and attachments
thereto evidencing coverage’s set forth herein and the insurance required herein is in full
force and effect. The County shall not commence operations until the WRCOG has been
furnished original Certificate (s) of Insurance and certified original copies of endorsements
and if requested, certified original policies of insurance including all endorsements and any
and all other attachments as required in this Section. An individual authorized by the
insurance carrier to do so on its behalf shall sign the original endorsements for each policy
and the Certificate of Insurance.

4) It is understood and agreed to by the parties hereto that the County’s insurance shall be
construed as primary insurance, and the Partner’s insurance and/or deductibles and/or
self-insured retention’s or self-insured programs shall not be construed as contributory.

5) If, during the term of this MOU or any extension thereof, there is a material change in
the obligations of the Parties; or, there is a material change in the equipment to be used in
the performance of the obligation of the Parties; or, the term of this MOU, including any
extensions thereof, exceeds five (5) years; the WRCOG reserves the right to adjust the types
of insurance and the monetary limits of liability required under this MOU, if in the WRCOG's
reasonable judgment, the amount or type of insurance carried by the County has become
inadequate.

6) The County shall pass down the insurance obligations contained herein to all tiers of
subcontractors working under this MOU.

7) The insurance requirements contained in this MOU may be met with a program(s) of self-
insurance acceptable to the County.

8) The County agrees to notify the WRCOG of any claim by a third party or any incident or
event that may give rise to a claim arising from the performance of this MOU.

B. Hold Harmless/Indemnification

Partner agrees to indemnify and hold harmless the County, its departments, agencies and districts,
including their officers, employees and agents (collectively “County Indemnitees”), from any liability,
damage, claim or action based upon or related to any services or work of the Partner (including its
officers, employees, agents, subcontractors or suppliers) arising out of or in any way relating to this
Agreement, including but not limited to property damage, bodily injury or death. Partner shall, at its
sole expense and cost (including but not limited to attorney fees, cost of investigation, defense and
settlements or awards), defend County Indemnitees in any such claim or action. Partner shall, at its
sole cost, have the right to use counsel of their choice, subject to the approval of County which shall
not be unreasonably withheld; and shall have the right to adjust, settle, or compromise any such
claim or action so long as that does not compromise Partner’s indemnification obligation. The
insurance requirements stated in this Agreement shall in no way limit or circumscribe Partner’s
obligations to indemnify and hold harmless County.
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County agrees to indemnify and hold harmless Partner, its officers, employees and agents
(collectively “Partner Indemnitees”), from any liability, damage, claim or action based upon or related
to any services or work of the County (including its officers, employees, agents, subcontractors or
suppliers) arising out of or in any way relating to this Agreement, including but not limited to property
damage, bodily injury or death. County shall, at its sole expense and cost (including but not limited
to attorney fees, cost of investigation, defense and settlements or awards), defend Partner
Indemnitees in any such claim or action. County shall, at its sole cost, have the right to use counsel
of their choice, subject to the approval of Partner which shall not be unreasonably withheld; and shall
have the right to adjust, settle, or compromise any such claim or action so long as that does not
compromise County’s indemnification obligation. Any insurance requirements stated in this
Agreement shall in no way limit or circumscribe County’s obligations to indemnify and hold harmless
Partner.

C. Alternative Dispute

The Parties agree that before either Party commences any legal or equitable action, action for
declaratory relief, suit, proceeding, or arbitration, the Parties shall first submit the dispute to mediation
through a mutually acceptable professional mediator in Riverside County. Each Party shall bear its
own expenses and costs associated with the mediation. The cost of mediation shall be shared equally
by the Parties.

D. Notices

Any and all notices sent or required to be sent under this MOU shall be mailed to the following
addresses, or any other address provided by the Parties in writing; and are deemed delivered one
(1) day after their deposit in the United States Mail, postage prepaid:

County: County of Riverside/HWS Workforce Development Division
1325 Spruce Street, Suite 400
Riverside, CA 92507
Attn: Stephanie Adams, Deputy Director for Workforce Development Division

Partner: Western Riverside Council of Governments
Inland Regional Energy Network (I-REN)
3390 University Avenue
Riverside, CA 92501
Attn: Casey Daily

E. Termination
Either Party may terminate this MOU for any reason upon thirty (30) days written notice to the

designated representative of the other Party. Except as otherwise provided herein, neither Party
shall have any obligation to other upon termination of this MOU.

F. Legal Authority

Nothing in this MOU binds the County or Partner to perform any action that is beyond its
legal authority.
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G. Conflict of Interest

No member, official or employee of the County or Partner shall have any personal interest, direct
or indirect, in this MOU nor shall any such member, official or employee participate in any decision
relating to this MOU which affects his or her personal interest or the interests of any corporation,
partnership or association in which he or she is directly or indirectly interested.

H. Confidentiality

a. The Partner shall not use for personal gain or make other improper use of privileged or
confidential information which is acquired in connection with this MOU. The term
“privileged or confidential information” includes but is not limited to: unpublished or
sensitive technological or scientific information; medical, personnel, or security records;
anticipated material requirements or pricing/purchasing actions; County information or
data which is not subject to public disclosure; County operational procedures; and
knowledge of selection of contractors, subcontractors or suppliers in advance of official
announcement.

b. The Partner shall protect from unauthorized disclosure names and other identifying
information concerning persons receiving services pursuant to this MOU, except for
general statistical information not identifying any person. The Partner shall not use such
information for any purpose other than carrying out the Partner’s obligations under this
MOU. The Partner shall not disclose, except as otherwise specifically permitted by this
MOU, applicable laws, or authorized in advance in writing by the County, any such
information to anyone other than to the County. For purposes of this paragraph, identity
shall include, but not be limited to, name, identifying number, symbol, or other identifying
particular assigned to the individual, such as finger or voice print or a photograph.

l. Interpretation and Governing Law; Severability

This MOU and any dispute arising hereunder shall be governed and interpreted in accordance
with the laws of the State of California. This MOU shall be construed as a whole according to its fair
language and common meaning to achieve the objectives and purposes of the Parties hereto, and
the rule of construction to the effect that ambiguities are to be resolved against the drafting party
shall not be employed in interpreting this MOU, all Parties having been represented by counsel in
the negotiation and preparation hereof.

Any legal action related to the performance or interpretation of this MOU shall be filed only in the
Superior Court of the State of California located in Riverside, California, and the Parties waive any
provision of law providing for a change of venue to another location. In the event any provision in
this MOU is held by a court of competent jurisdiction to be invalid, void, or unenforceable, the
remaining provisions will nevertheless continue in full force without being impaired or invalidated
in any way.

J. No Third-Party Beneficiaries

This MOU is made and entered into for the sole protection and benefit of the Parties hereto and
shall not create any rights in any third Parties, including, but not limited to any businesses or
individuals participating in the collaboration between education and workforce development as a
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way to end poverty, or any affiliates. No other person or entity shall have any right of action based
upon the provisions of this MOU.

K. Section Headings

The Section headings herein are for the convenience of the Parties only and shall not be
deemed to govern, limit, modify or in any manner affect the scope, meaning or intent of the
provisions or language of this MOU.

L. Compliance with Laws and Regulations

By executing this MOU, the Parties agree to comply with all applicable federal, state and local
laws, regulations and ordinances.

M. Waiver

Any waiver by the County of any breach of any one or more of the terms of this MOU shall not be
construed to be a waiver of any subsequent or other breach of the same or of any other term of this
MOU. Failure on the part of the County to require exact, full and complete compliance with any
terms of this MOU shall not be construed as in any manner changing the terms or preventing the
County from enforcement of the terms of this MOU.

N. Authority to Execute

The persons executing this MOU or exhibits attached hereto on behalf of the Parties to this MOU
hereby warrant and represent that they have the authority to execute this MOU and warrant and
represent that they have the authority to bind the respective Parties to this MOU to the
performance of its obligations hereunder.

This MOU may be executed in any number of counterparts, each of which will be an original, but all
of which together will constitute one instrument. Each party of this MOU agrees to the use of
electronic signatures, such as digital signatures that meet the requirements of the California Uniform
Electronic Transactions Act ((“CUETA”) Cal. Civ. Code §§ 1633.1 to 1633.17), for executing this
MOU. The parties further agree that the electronic signatures of the parties included in this MOU
are intended to authenticate this writing and to have the same force and effect as manual
signatures. Electronic signature means an electronic sound, symbol, or process attached to or
logically associated with an electronic record and executed or adopted by a person with the intent
to sign the electronic record pursuant to the CUETA as amended from time to time. The CUETA
authorizes use of an electronic signature for transactions and contracts among parties in California,
including a government agency. Digital signature means an electronic identifier, created by
computer, intended by the party using it to have the same force and effect as the use of a manual
signature, and shall be reasonably relied upon by the parties. For purposes of this section, a digital
signature is a type of "electronic signature" as defined in subdivision (i) of Section 1633.2 of the Civil
Code.

0. Amendments and Modifications

It is agreed that the rights, interests, understandings, agreements and obligations of the respective
Parties pertaining to the subject matter of this MOU may not be amended, modified or
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supplemented in any respect except by a subsequent written instrument evidencing the express
written consent of each of the Parties hereto and duly executed by the Parties.

P. Administration/MOU Liaison

The Director of Housing and Workforce Solutions, or designee, shall administer this MOU on behalf
of the County.

Q. Assignment
Neither Party shall delegate or assign any interest in this MOU, nor transfer any interest in the
same, whether by operation of law or otherwise, without the prior written consent of the other

Party.

R. Effective Date; Term

The term of this MOU shall commence on the date of the last signature below (“Effective Date”)
and terminate on December 31, 2027 (“Term”).
S. Entire MOU

This MOU is intended by the Parties hereto as a final expression of their understanding with respect
to the subject matter hereof and as a complete and exclusive statement of the terms and conditions
thereof and supersedes any and all prior and contemporaneous agreements and understandings,

oral or written, in connection therewith. Any amounts to or clarification necessary to this MOU
shall be in writing and acknowledged by all Parties to the MOU.

[Signatures on Following Page]

[Remainder of Page Intentionally Blank]
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APPROVAL

Each party represents and warrants that it has the right, power, and authority to execute this agreement.
Each party represents and warrants that it has given all notices and obtained all consents, powers, and
authorities necessary to permit that party, and the persons executing this agreement for the party, to

enter into this agreement.

“COUNTY”

COUNTY OF RIVERSIDE, a political subdivision
of the State of California, by and through its
Housing and Workforce Solutions/Workforce
Development Division

By:

Heidi Marshall
Director of Housing and Workforce
Development Division

Dated:

APPROVED AS TO FORM

MINH C. TRAN
COUNTY COUNSEL

By:

Paula Salcido
Deputy County Counsel

Dated:

“WRCOG”

WESTERN RIVERSIDE COUNCIL OF
GOVERNMENTS ON BEHALF OF THE INLAND
REGIONAL ENERGY NETWORK

By:
Dr. Kurt Wilson
Executive Director
Dated:

APPROVED AS TO FORM

By:

Steven C. DeBaun
General Counsel

Dated:
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EXHIBIT A

SCOPE OF SERVICES

Overview

Recommended Action(s): I-REN is awarding Riverside and San Bernardino counties $1.5
million each through calendar year 2027 to allocate toward identifying opportunities for
expanding or enhancing existing programs led by Riverside and San Bernardino county
workforce development divisions to meet the four key recommendations for I-REN’s
Energy Workforce Gaps Assessment.

Summary: |I-REN seeks opportunities to build a more resilient energy workforce within the
Inland Empire. The first step in identifying the gaps and challenges within the existing
workforce was to put forward an Energy Workforce Gaps Assessment that provides a
comprehensive outlook on the difficulties experienced by energy employers while also
assessing the needs of the projected workforce in the coming years. This Assessment
was completed in January 2025, after being reviewed and approved by |-REN
Workforce Roundtables and I-REN Executive Committee
(https://iren.gov/DocumentCenter/View/277/1-REN-Energy-Workforce-Assessment-
Report). A core component of the assessment focuses on fraining needs and job
accessibility needed to meet industry standards and demands. To not reinvent the
wheel, I-REN hopes to partner closely with both county workforce development divisions
to expand existing energy-related workforce programming, pathways, and resources to
achieve the key recommendations outlined in the Energy Workforce Gaps Assessment.

Background:

e 2/11/25: |-REN facilitated an infroductory meeting with Riverside and San
Bernardino counties to provide a comprehensive overview of the Energy
Workforce Gaps Assessment’s foundational content and review of the four key
recommendations.

e 3/20/25: I-REN set up a second meeting with the counties as a brainstorming
session fo discuss questions or general comments relating to the workforce
assessment and discuss ideas from the counties to build out existing programs
and resources that align with the workforce assessment recommendations.

e 4/10/25: I-REN met with the counties for a third fime to discuss goals and
timelines, review existing programs, and explore a county ‘wishlist’ for utilizing I-
REN funds.
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Riverside County Workforce Development Division (RCWDD)-
Expanding Access to High-Demand Energy Careers

Summary of project proposal goails:

Provide an outline and summary of the proposed programming and how it directly
addresses the regional energy workforce needs outlined in the four assessment
recommendations.

The Riverside County Workforce Development Division (RCWDD) is dedicated to bridging
regional workforce gaps in the Inland Empire’s energy sector by expanding and aligning
its existing fraining and support infrastructure with the four key recommendations of I-
REN's Energy Workforce Gaps Assessment. This initiative will enhance accessibility to high-
demand energy careers by investing in targeted training, outreach, and wrap-around
services, particularly for underserved populations. The project responds directly to
employer-identified needs for technical certifications, workforce readiness, and
geographic access to energy career pathways.

Overview of scope & objectives:

e [Project 1]Please describe the project's goals and achievable oufcomes. Expand
Energy-Sector Training Access: Partner with educational institutions to increase
enrollment in clean energy programs.

e Example 2 Target Underserved Communities: Conduct outreach to engage
youth, women, and residents from rural communities.

e Example 3 Strengthen Employment Pathways: Partner with energy employers
and apprenticeship programs to support job placement in the regional clean
energy sector.

Proposed programming in connection with assessment recommendations:

See for more details on recommendations

Recommendation 1: Connect job seekers to training providers.

Describe how the proposed action will meet recommendation 1:

Through America’s Job Centers of California (AJCCs), the Riverside County Workforce
Development Division (RCWDD) will deploy Career Coaches (case managers) to
conduct targeted outreach and connect individuals, particularly those from
underrepresented communities, with high-demand clean energy fraining
opportunities. By expanding co-enrollment into the Workforce Innovation and
Opportunity Act (WIOA) and Special Grant programs, Career Coaches will provide
parficipants with comprehensive wrap-around supportive services. This approach
addresses key barriers identified in the I-REN Energy Workforce Gaps Assessment and is
designed to boost program enrollment, completion, and long-term employment
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outcomes. Career Coaches will also facilitate direct connections between job seekers
and training providers offering programs aligned with in-demand energy careers.

How do the proposed actions connect to the energy industry?

All training accessed through this initiative will focus on priority occupations identified
in the I-REN labor market analysis, such as solar photovoltaic installers, HVAC
technicians, energy auditors, and roles in grid modernization and electrification.
Moreso, the proposed actions will assist with filling the in-demand labor market while
promoting the importance of wide arrange of occupations that help sustain high-
demand energy sector. These occupations are critical to the Inland Empire’s clean
energy fransition and regional decarbonization goals. These include but are not
restricted to the following.

e Tier 1 Occupations: Encompasses occupations directly related to utilities, Smart GRID
technology, and transmission line infrastructure. Job opportunities include, but are not
limited to, Electrical Engineers, Utility Engineers, Electricians, Electrical Power-Line
Installers and Repairers, Transmission Line Technicians, Smart GRID Specialists, GRID
Resilience Experts, and other positions dedicated to maintaining and advancing
energy infrastructure and system reliability.

* Tier 2 Occupations: Focuses on customer-oriented roles within the green energy and
clean workforce sectors. Job opportunities include, but are not limited to, Customer
Service Technicians for Electric Vehicle (EV) systems, HVAC Specialists, Residential Solar
Photovoltaic Installers, Smart Meter Technicians, and other positions that support
renewable energy technologies and sustainability by directly engaging with and
serving customers.

e Tier 3 Occupations: Covers maintenance and support service roles essential to the
efficient operation of energy sector organizations. Job opportunities in this category
include Maintenance Technicians, Truck Drivers, Accounting Specialists, Logistics
Coordinators, and Administrative Support roles such as HR Specialists, Clerical Staff, and
Executive Assistants. These positions are crucial in maintaining operational efficiency
and ensuring the seamless functioning of energy infrastructure and services.

How will the proposed actions fill the gaps outlined in the recommendation?

According to the I-REN Energy Workforce Gaps Assessment, the proposed actions fill
critical workforce gaps by directly addressing the region’s most pressing challenges:
55.8% of employers cited technical skills deficiencies among applicants, while 39%
identified high training costs as a significant barrier to workforce entry. Additionally, with
solar jobs projected to grow by 81.3% and over 85% of workers in key energy
occupations expected to retire or fransfer by 2030, there is an urgent need to expand
access to affordable, industry-aligned fraining programs and build a robust pipeline of
new talent equipped to meet the demands of the evolving energy sector.

Anticipated funding allocation and description of utilization:
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e $630,000 — The amount of $480,000 will be allocated for training and instruction
and ensure that training activities will deliver industry-recognized credentials in
clean energy. These funds will cover tuition, licensing, and certification fees,
with approximately $8,000 per participant for each of the 60 participants. A
total of $150,000 will support the development of specialized training curricula
focused on clean energy technologies and workforce skills, designed to
provide the instruction necessary for earning industry-recognized credentials.

Trackable metrics:

Number of individuals referred to or enrolled in energy training programs
Completion and certification rates

Number of participants co-enrolled in WIOA and receiving support services
Participant job placements in energy-related fields within six months or two
quarters

CPUC Metric Index 302 — Clean energy training enrolliment

CPUC Metric Index 304 — Percent of total WE&T training program participants
that meet the definition of disadvantaged worker

Recommendation 2: Provide support services to make training and certification more

attainable.

Describe how the proposed action will meet recommendation 2:

RCWDD will scale and enhance existing wrap-around service models within Riverside
County’s workforce system to reduce barriers to entry and completion of energy-
related training programs. Recognizing that 39% of employers cited training costs as a
major barrier, the program will provide transportation assistance, childcare support,
digital access stipends, paid work-based learning, among other resources as deemed
necessary to ensure participants, particularly those from rural and underserved
communities, can fully engage in tfraining. These services will be offered through
America’s Job Centers of California (AJCCs), leveraging co-enrollment with WIOA and
partner programs. New partnerships with community-based organizations and housing
service providers will further expand access to case management, basic needs
assistance, and referral networks to provide wrap-around services for the residents that
will be served through this program.

How do the proposed actions connect to the energy industry?

Support services will be attached to training pathways in high-growth energy fields such
as HVAC, solar installation, energy auditing, and EV infrastructure. Eliminating logistical
and financial barriers will assist with ensuring more residents can pursue the
certifications and technical credentials that are required to access these careers.
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How will the proposed actions fill the gaps outlined in the recommendation?

The I-REN assessment identifies high training costs, location challenges, and schedule
conflicts as key barriers to participation in energy fraining programs. Providing
comprehensive support services and removing these friction points will significantly
improve program access and completion, especially for low-income and
nontraditional students.

Anticipated funding allocation and description of utilization:

e $210,000 - These funds will go directly to participant support services, which will
be used to provide Training vouchers, transportation, tools, technology access,
childcare support, and other wrap-around services essential for participant
success. These funds may also be used to provide household support,
including—but not limited to—supplemental assistance, cost-of-living subsidies,
and housing assistance, as the targeted populations for these trainings may
include underserved households. There will be an allocated amount of $3,500
for each participant for a total of 60 participants.

Trackable metrics:

Number of participants receiving support services

Percentage of participants completing training

Certifications earned and job placements in energy occupations
Participant satisfaction with accessibility and support services

CPUC WE&T Metric: Index 304 — Percent of total WE&T training program
parficipants that meet the definition of disadvantaged worker.

Recommendation 3: Strengthen the regional education and training pipeline from K-

12 to energy employment.

Describe how the proposed action will meet recommendation 3:

RCWDD will work toward strengthening the regional education and fraining pipeline by
exploring opportunities to increase collaboration with K-12 districts, Regional
Occupational Programs (ROPs), and Career Technical Education (CTE) providers to
raise awareness of clean energy career pathways. This may include supporting the
infegration of energy-related content into existing curricula, promoting early exposure
through career exploration activities, and identifying opportunities for alignment
between high school programs and postsecondary fraining. These efforts aim to build
interest and readiness among youth for future careers in the energy sector while
aligning with regional labor market needs.
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How do the proposed actions connect to the energy industry?

These actions strive to increase awareness and readiness for careers in the energy
sector by exposing students early to occupations such as solar PV installers, HVAC
technicians, and energy auditors, roles identified in the I-REN Assessment as having high
growth potential. Aligning educational pathways with evolving industry needs will help
prepare the future workforce qualifications towards supporting clean energy
infrastructure, building electrification, and grid modernization across the region.

How will the proposed actions fill the gaps outlined in the recommendation?

The I-REN Assessment identified limited energy-related training in K-12 and a lack of
early exposure to the energy sector. By working to align CTE programs and promote
awareness of energy careers, RCWDD helps fill this pipeline gap, ensuring students
understand feasible pathways that do not require four-year degrees while improving
equitable access to high-wage, in-demand jobs.

Anticipated funding allocation and description of utilization:

e $472,000 - An allocated amount stemming from $300,000 in personnel (staff
salaries and benefits), $5,000 in travel, and $167,000 in indirect costs and
operating expenses will be allocated to ensure that our designated staff are
engaging with stakeholders and successfully executing this project to ensure
that all the frackable metrics are met. A total amount will serve for salaries and
fringe benefits for project managers, career coaches, outreach staff, and
administrative support needed to implement and manage the program
effectively. The funds designated for travel will be used to support employer
site visits, participant engagement, and off-site training coordination. The
indirect costs and operating expenses will include the overhead costs such as
operating costs, such as but not limited to shared services, IT, utilities,
compliance and reporting infrastructure, as well as staff capacity building to
ensure the team remains up to date with trends and training in the clean
energy sector. Funding also supports general administrative functions across
WDD. Nevertheless, these funds will help establish and lay the foundation for
the WDD team to streamline communication and strengthen the relationships
with the mentioned key stakeholders.

Trackable metrics:

Number of schools or programs engaged

e Number of students participating in energy-focused career exploration
activities

e Increase in awareness or interest in energy careers
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e Enrollment in postsecondary energy-related training programs or
apprenticeships

Recommendation 4: Strengthen collaboration between employers and workforce

development organizations to assess training effectiveness.

Describe how the proposed action will meet recommendation 4:

RCWDD will work on either establishing or engaging in Energy Sector Employer Councils
or Codlitions to strengthen feedback between energy employers and workforce
partners. These groups will help review fraining content, identify emerging frends, and
support hiring efforts. To evaluate effectiveness, RCWDD may implement post-training
employer surveys, basic job placement tracking, and periodic follow-ups to assess
retention and satisfaction. Shared dashboards or summary reports can be used, as
capacity allows, to support data-informed adjustments to training alignment and
delivery.

How do the proposed actions connect to the energy industry?

This feedback mechanism ensures that training programs remain relevant and aligned
with dynamic industry needs to ensure graduates are prepared for employer needs
and succeed in the clean energy sector.

How will the proposed actions fill the gaps outlined in the recommendation?

The assessment highlighted employer frustration with training misalignment and poor
retention outcomes. Regular collaboration and evaluation mechanisms will address this
by ensuring programs meet current workforce standards and that job seekers are
trained in relevant, in-demand skills.

Anticipated funding allocation and description of utilization:

e $168,000- This total amount of funding will be allocated across several key
areas to support the program'’s objectives. A portion will go toward subsidizing
wages for program participants, ensuring they receive fair compensation while
gaining valuable work experience. Additionally, funds will be used to provide
financial incentives to employers who hire and frain participants, helping to
reduce the cost burden associated with onboarding new workers. Resources
will also be dedicated to on-the-job coordination, which includes managing
placements, providing ongoing support to both employers and participants,
and ensuring that job responsibilities align with training goals. Finally, the
program will invest in building and strengthening partnerships within the clean
energy sector, collaborating with industry employers to create pathways to

Page 17 of 22

259



long-term employment and ensure that fraining programs are aligned with
current and future workforce needs.

Trackable metrics:

Number of employers participating in feedback forums
Percentage of tfraining programs revised based on employer input
Employer satisfaction with hires

Retention rates at 6 and 12 months post-placement
CPUC Metric: Index 333 — Placement rate in energy-related employment

Total Budget: When creating the budget, please consider all recommendations
outlined in the energy workforce gaps assessment while prioritizing primary
recommendations #3 and #4. In the ‘Project, Task, or Deliverables’ column, please
state which recommendation(s) are being addressed. Add additional rows to the total
budget as needed.

Timeline

07/2025-07/2027

Project, Task, or Deliverable

Personnel (Staff Salaries & Fringe)- Salaries and
fringe benefits for project managers, career
coaches, outreach staff, and administrative
support needed to implement and manage the
program effectively.

Cost

$300,000

07/2025-07/2027

Travel- Support employer site visits, participant
engagement, and off-site training coordination

$5.000

07/2025-07/2027

Training & Instruction- Training activities to deliver
industry-recognized credentials in clean energy.
This includes covering tuition, licensing, and
certification fees. ($8k/participant x 60
participants)

$480,000

07/2025-07/2027

Participant Support Services- Training vouchers,
transportation, tools, technology access, childcare
support, and other wrap-around services essential
for participant success. These funds may also be
used to provide household support, including—but
not limited to—supplemental assistance, cost-of-
living subsidies, and housing assistance, as the

$210,000
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targeted populations for these trainings may
include underserved households.
($3,500/participant x 60 participants)

07/2025-07/2027 | Work-Based Learning & Employer Engagement- $168,000
Subsidized wages for participants, employer
incentives, OJT coordination, and sector
partnership development with clean energy
employers. ($4,800/participant x 35 participants)

07/2025-07/2027 | Equipment & Supplies- Reserved for staff $20,000
equipment and supplies, ensuring feam members
have the technology, materials, and tools needed
to effectively administer and deliver the program.

07/2025-07/2027 | Curriculum Development- Funding will support the | $150,000
development of specialized training curricula
focused on clean energy technologies and
workforce skills, designed to provide the instruction
necessary for earning industry-recognized
credentials.

07/2025-07/2027 | Indirect Costs + Operating Expenses- Overhead $167,000
costs include operating costs, such as but not
limited to shared services, IT, utilities, compliance
and reporting infrastructure, as well as staff
capacity building to ensure the team remains up
to date with frends and training in the clean
energy sector. Funding also supports general
administrative functions across WDD.

Existing and anticipated partnerships with regional stakeholders:

e Please list out existing or anticipated alliances and their role in supporting and
fulfilling the outcomes outlined above.

To support the advancement of clean energy outcomes, various strategic partnerships
play a pivotal role. Below is a list of key existing and anticipated alliances, along with
their contributions:

¢ Southern California Edison- We will build upon our established collaboration and
successful partnership to ensure the confinued development of a sustainable

employment pipeline for parficipants as they near the completion of their
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respective fraining programs. By leveraging the insights and strengths gained
through our previous efforts, we are committed to creating long-term career
opportunities for participants. This ongoing collaboration will facilitate seamless
transitions from fraining to employment, ensuring that participants are not only
well-prepared for the workforce but also connected to employers who are
actively seeking skilled professionals. Our goal is to foster a robust network that
supports both the individual career growth of participants and the workforce
needs of local employers.

Employer Services- As a key component of the Riverside County Workforce
Development Division, the Employer Services team will remain dedicated to
enhancing the employer pipeline throughout Riverside County. This will be
achieved by proactively identifying and cultivating employment opportunities
that are closely aligned with the skills and qualifications of participants completing
their training. By fostering strong partnerships with local employers, the team will
ensure that participants are matched with positions that not only meet their career
aspirations but also address the evolving workforce demands of the region. This
collaborative effort aims to create a sustainable and thriving job market for trained
individuals while supporting the economic growth of Riverside County.

University of California, Riverside- The Riverside County Workforce Development
Division has been collaborating closely with the University of California, Riverside
(UCR) Extension team to design and develop customized training programs
tailored to the specific demands of the clean energy sector. This partnership aims
to ensure that the curriculum is both relevant and responsive to current industry
trends, equipping participants with the skills and knowledge most sought after by
clean energy employers. By aligning training content with real-world workforce
needs, the program seeks to create a strong talent pipeline that supports regional
economic growth and sustainable employment opportunities.

Lithium Valley Consortium- Through our strong, established partnership with the
Lithium Valley Consortium, the Riverside County Workforce Development Division
is committed to ensuring that the startups being developed through the Lithium
Valley Clean Tech Hub are seamlessly integrated into a robust employment
pipeline. As these innovative companies grow and evolve, we will work closely
with them to identify workforce needs and connect them with skilled, trained
parficipants ready to contribute to the clean energy sector. By aligning workforce
development efforts with the goals of the Clean Tech Hub, we aim to create a
sustainable ecosystem where emerging businesses have access to a talent pool
that is not only prepared for the demands of the industry but also positioned for
long-term success. This collaboration will play a pivotal role in supporting both the
growth of clean tech startups and the career advancement of individuals within
Riverside County.

Ohmio- The established partnership with Ohmio, an innovative all-electric
autonomous shuttle company that recently relocated to Riverside, presents a
unique opportunity to further strengthen the local employer pipeline. As Ohmio
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expands its operations in the region, it will play a crucial role in providing
employment opportunities for participants completing their tfraining programs. By
working closely with Ohmio, we can ensure that trained individuals are matched
with roles that align with their skills while supporting the company's growth in the
rapidly evolving clean transportation sector. This collaboration will not only
enhance the job prospects for program participants but also confribute to the
development of a skiled workforce that meets the emerging needs of cutting-
edge industries like autonomous electric transportation.

Unions (electrical, ironworkers, carpenters)- The Riverside County Workforce
Development Division has actively engaged with local unions such as IronWorkers,
IBEW, and Southwest Carpenters Union, recognizing the vital role they play in
addressing the diverse occupational tiers within the workforce. Given the varied
skill levels and job classifications that must be considered, these unions will be
integral to the success of the program. Their involvement will ensure that
partficipants are not only tfrained to meet industry standards but also supported
throughout their career advancement within their respective fields. By
collaborating with unions, we can align training efforts with specific workforce
demands, ensuring a smooth transition from training to employment while fostering
long-term job security and growth for participants.

Thrive Inland SoCal- As our collaboration with Thrive Inland SoCal continues to
expand, the Riverside County Workforce Development Division will leverage its
extensive network to ensure that participants are effectively connected with a
diverse range of employers and community-based organizations. These strategic
partnerships will play a crucial role in enhancing the success of this project by
providing additional resources, job opportunities, and support systems that are
integral to workforce development. By tapping into Thrive Inland SoCal's network,
we will facilitate stronger community engagement and create a more
comprehensive support system that addresses both the immediate and long-term
needs of partficipants.
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PROPOSED BUDGET

EXHIBIT B

Category Estimated Amount

1. Personnel (Staff Salaries & $300,000
Fringe)

Description

Salaries and fringe benefits for
project managers, career coaches,
outreach staff, and administrative
support needed to implement and
manage the program effectively.

2. Travel $5,000

Supports employer site visits,
participant engagement, and off-
site training coordination.

3. Training & Instruction $480,000

Training activities to deliver
industry-recognized credentials in
clean energy, including tuition,
licensing, and certification fees.
(58,000 per participant x 60
participants).

4, Participant Support Services $210,000

Includes, but is not limited to,
training vouchers, transportation,
tools, technology access, childcare,
and other wraparound services.
May also cover supplemental
assistance, cost-of-living subsidies,
and housing assistance. (53,500 per
participant x 60 participants).

5. Work-Based Learning & $168,000
Employer Engagement

Subsidized wages for participants,
employer incentives, on-the-job
(OJT) training coordination, and
sector partnership development
with clean energy employers.
(54,800 per participant x 35
participants).

6. Equipment & Supplies $20,000

Reserved for staff equipment and
supplies to ensure the team has the
technology, materials, and tools
needed to effectively administer
and deliver the program.

7. Curriculum Development $150,000

Supports the development of
specialized training curricula
focused on clean energy
technologies and workforce skills,
designed to provide the instruction
necessary for earning industry-
recognized credentials.

8. Indirect Costs + Operating $167,000
Expenses

Covers overhead and operating
costs such as, but not limited to,
shared services, IT, utilities,
compliance and reporting
infrastructure, and staff capacity
building. Also supports general
administrative functions across
WDD to maintain program integrity
and compliance.

**GRAND TOTAL PROGRAM COSTS: $1,500,000**
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MEMORANDUM OF UNDERSTANDING BY AND BETWEEN WESTERN
RIVERSIDE COUNCIL OF GOVERNMENTS AND SAN BERNARDINO COUNTY
FOR CAREER SERVICES
IN SAN BERNARDINO COUNTY

This Memorandum of Understanding (“MOU”) is entered into on this 1st day of July 2025
(“Effective Date”), by and between the Western Riverside Council of Governments, a California
joint powers authority (“WRCOG”) and San Bernardino County (“County”) through its Workforce
Development Department (“WDD”). WRCOG and County may sometimes be referred to herein
individually as a “Party” or collectively as the “Parties.”

RECITALS

WHEREAS, WRCOG, San Bernardino Associated Governments (“SANBAG”) and the
Coachella Valley Association of Governments (“CVAG”) have formed a consortium named the
Inland Regional Energy Network (“I-REN) for the purpose of establishing and operating locally
administered, designed, and delivered energy efficiency programs; and

WHEREAS, WRCOG is the administrative lead of I-REN and is responsible for entering into
contracts on behalf of I-REN; and

WHEREAS, WRCOG has been awarded funding through the expansion in the clean energy
sector, which made funding available (not to exceed $1,500,000 for the term of this MOU) for
Workforce Development Programming to provide career services to San Bernardino County
residents; and

WHEREAS, WDD seeks to serve the unemployed and the underemployed, by providing career
services to County residents seeking job placement or training assistance to increase economic
stability; and

WHEREAS, WDD aims to provide reliable career services to make a positive difference in the
lives of San Bernardino County residents; and

WHEREAS, WRCOG, through I-REN, wants to continue to make career services available to
San Bernardino County residents by promoting workforce equity and sustainability by fostering
pathways that empower underserved communities to access opportunities within the expanding
clean energy sector; and

WHEREAS, the Parties are entering into this MOU in order for WRCOG, through I-REN, to
award clean energy sector funding to the County for WDD’s provision of career services as set
forth in more detail in Exhibit A -Services, for a term of July 1, 2025 to December 31, 2027; and

NOW, THEREFORE, in consideration of the promises set forth herein, the receipt and adequacy
of which is hereby acknowledged, the Parties hereby agree the following terms and conditions:

1. Incorporation of Recitals. The recitals above are true and correct and are hereby
incorporated herein by this reference.

266



(A)

(B)

(©)

(D)

(E)

Definitions.

County —San Bernardino County

Inland Regional Energy Network (“I-REN”) — The consortium formed by
WRCOG, SANBAG, and CVAG for the purpose of establishing and operating
locally administered, designed, and delivered energy efficiency programs.

Western Riverside Council of Governments (“WRCOG”) - A joint powers
authority formed and operating pursuant to Government Code section 6500 et seq.
WRCOG’s member agencies are the County of Riverside and all Western Riverside
County cities that execute the joint powers agreement.

Workforce Development Department (“WDD”) — The San Bernardino County
Workforce Development Department operates programs under the guidance of the
Workforce Development Board. WDD implements comprehensive strategies to
meet the needs of local businesses for a skilled workforce, while creating
opportunities for workers to prepare for and enter into well-paid careers.

Workforce Innovation and Opportunity Act (“WIOA”) — The Workforce
Innovation and Opportunity Act, signed into law in 2014, is designed to strengthen
and improve our nation’s public workforce system. The law focuses on helping
Americans, including youth and those with significant barriers to employment, gain
access to high-quality jobs and careers.

3. WRCOG Responsibilities. I-REN actively pursues participation in California’s clean

energy initiatives and build a stronger clean energy economy throughout communities in Riverside
and San Bernardino counties. I-REN was formed based on the shared belief in saving energy and
increasing equity for residents, businesses, and local governments throughout San Bernardino and
Riverside Counties. WRCOG, either indirectly through I-REN, or directly itself, will:

(A)

(B)

(©)

(D)

(E)

Provide equitable access to energy efficiency resources and the associated cost
savings is crucial to the future of the communities

Empower local and tribal governments alike through energy efficiency
resources, best practices education, and support staff

Ensure a thriving future clean energy economy in the Inland Empire by creating
clean energy jobs and training the workforce on needed skills

Equip the construction industry and local building departments with in-depth
training to comply with and enforce energy codes and standards

Provide up to $1,500,000 in funding to the County for the services provided by
WDD hereunder.

1. The maximum amount of reimbursement under this MOU shall not exceed
$1,500,000 subject to the availability of WRCOG funds. The consideration
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to be paid to WDD, as provided herein, shall be in full payment for all
WDD’s Services and expenses as detailed in Exhibit B — Budget, and
subject to proper documentation per this Paragraph E.

Reimbursement for Services and expenses provided, as identified in Exhibit
B — Budget shall occur on monthly basis. No later than thirty (30) calendar
days following the month of service, WDD shall submit an itemized claim
worksheet for payment for the month, in the form of an invoice for Services
for reimbursement of WDD staff time based on the EMACS payroll system.
Monthly invoices shall be sent to:

WRCOG/I-REN

ATTN: Casey Dailey
3390 University Avenue
Riverside, CA 92501

. A payment shall be processed by WRCOG no later than thirty (30) calendar
days after receipt of an approved invoice reimbursement.

Reimbursement payment by WRCOG to WDD for time and expenses will
be made via check.

Reimbursement may be delayed or reduced if invoices and itemized claim
sheets are submitted without sufficient back up documentation, or in the
event that WDD and WRCOG have a good faith dispute about payment,
which shall be resolved in accordance with terms and conditions in Section
27 below.

Funding made available under this MOU shall not supplant any federal,
state, or local governmental funds intended for services of the same nature
as this MOU. WDD shall not claim reimbursement of payment from
WRCOG for, or apply sums received from WRCOG with respect to that
portion of its obligations, which have been paid by another source of
revenue. WDD agrees that it will not use funds received pursuant to this
MOU, either directly or indirectly, as a contribution or compensation for
purposes of obtaining fund from another revenue source without prior
written approval of WRCOG.

. All records pertaining to the delivery of Services and all fiscal, statistical
and management books and records shall be available for examination and
audit by WRCOG and I-REN and federal and state representatives for a
period of five years after final payment under the MOU or until all pending
county, state and federal audits are completed, whichever is later. Records
of WDD which do not pertain to the Services under this MOU shall not be
subject to review or audit unless otherwise provided in this MOU.
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4. WDD Responsibilities. WDD agrees to seek to support the shared vision and priorities

understood in this MOU and will provide those Services as set forth in Exhibit A, as may be
amended by the Parties as set forth herein, including but not limited to, the following:

(A)  Connectlocal job seekers to established training providers and introduce third-party
training providers

(B)  Provide and connect employees with support services to enhance training and
certification attainability

(C)  Strengthen the regional education and training pipeline from K-12 to employment

(D)  Strengthen collaboration between employers and workforce development
organizations to continuously assess training effectiveness

5. Compliance with Law. The Parties’ actions under the MOU shall comply with all

applicable laws, rules, regulations, court orders and governmental agency orders.

6. Notice of Delays. Except as otherwise provided herein, when either Party has knowledge

that any actual or potential situation is delaying or threatens to delay the timely performance of
this MOU, that Party shall within twenty-four (24) hours, give notice thereof, including all relevant
information with respect thereto, to the other Party.

7. Mutual Indemnification.

(A)

(B)

(©)

(D)

County agrees to indemnify, defend (with counsel reasonably approved by the
WRCOG) and hold harmless WRCOG, I-REN and their member agencies, elected
officials, officers, employees, agents, and volunteers (Indemnitees), at the County’s
sole expense, from and against any and all claims actions, losses, damages, liability,
and/or legal proceedings brought against the Indemnitees arising out of the
performance of the County under this MOU.

WRCOG agrees to indemnify, defend (with counsel reasonably approved by the
County) and hold harmless the County and its elected officials, officers, employees,
agents, and volunteers, at WRCOG’s sole expense, from and against any and all
claims actions, losses, damages, liability, and/or legal proceedings brought against
the County, its elected officials, officers, employees, agents, and volunteers arising
out of the performance of WRCOG and/or I-REN under this MOU.

Notwithstanding the foregoing, neither Party shall be liable for the defense or
indemnification of the other Party for claims, actions, complaints, or suits arising
out of the sole active negligence or willful misconduct of the other Party.

In the event that both Parties are found to be comparatively at fault for any claim,
action, loss, or damage which results from their respective obligations under this
MOU, the Parties shall indemnify the other to the extent of its comparative fault.
In the event of litigation arising from this MOU, each Party shall bear its own costs,
including attorney’s fees.
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8. Waiver. No delay or omission in the exercise of any right or remedy of a non-defaulting
Party on any default shall impair such right or remedy or be construed as a waiver. Either Parties’
consent or approval of any act by the other Party requiring its consent or approval shall not be
deemed to waive or render unnecessary its consent to or approval of any subsequent act of the
other Party. Any waiver by either Party of any default must be in writing and shall not be a waiver
of any other default concerning the same or any other provision of this MOU.

9. Severability. In the event that any one or more of the phrases, sentences, clauses,
paragraphs, or sections contained in this MOU shall be declared invalid or unenforceable by a
valid judgment or decree of a court of competent jurisdiction, such invalidity or unenforceability
shall not affect any of the remaining phrases, sentences, clauses, paragraphs, or sections of this
MOU which are hereby declared as severable and shall be interpreted to carry out the intent of the
Parties hereunder.

10.  Governing Law and Venue. This MOU shall be governed by the laws of the State of
California without regard to conflicts of laws principles. Venue shall be in Riverside County,
California. The Parties agree that the venue of any action or claim brought by any Party to this
MOU will be the Superior Court of California, County of San Riverside. Each Party hereby waives
any law or rule of the court, which would allow them to request or demand a change of venue. If
any action or claim concerning this MOU is brought by any third party and filed in another venue,
the Parties hereto agree to use their best efforts to obtain a change of venue to the Superior Court
of California, County of Riverside.

11. Insurance. The County shall provide proof of insurance to I-REN prior to beginning
providing the services under this MOU.

(A)  Minimum Limits of Insurance. The County shall maintain limits no less than: (1)
General Liability $2,000,000 per occurrence $4,000,000 aggregate for bodily
injury, personal injury and property damage. and (2) Workers’ Compensation and
Employer’s Liability: Workers’” Compensation limits as required by the Labor Code
of the State of California. Employer’s Liability limits of $1,000,000 per accident
for bodily injury or disease. Defense costs shall be paid in addition to the limits.

(B)  General Liability. The general liability policy shall include or be endorsed
(amended) to state that: (1) using 1ISO CG forms 20 10 and 20 37, or endorsements
providing the exact same coverage, I-REN, its directors, officials, officers,
employees, agents, and volunteers shall be covered as additional insured with
respect to the Services or ongoing and complete operations performed by or on
behalf of the County, including materials, parts or equipment furnished in
connection with such work; and (2) using ISO form 20 01, or endorsements
providing the exact same coverage, the insurance coverage shall be primary
insurance as respects I-REN, its directors, officials, officers, employees, agents, and
volunteers, or if excess, shall stand in an unbroken chain of coverage excess of the
County’s scheduled underlying coverage. Any excess insurance shall contain a
provision that such coverage shall also apply on a primary and noncontributory
basis for the benefit of the I-REN, before the I-REN’s own primary insurance or
self-insurance shall be called upon to protect it as a named insured. Any insurance
or self-insurance maintained by the I-REN, its directors, officials, officers,
employees, agents, and volunteers shall be excess of the County’s insurance and
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shall not be called upon to contribute with it in any way. Any available insurance
proceeds in excess of the specified minimum limits of coverage specified in this
Section 11 shall be available to the parties required to be named as additional
insureds pursuant to this Section 11.

12.  County Representative. The WDD Director or Assistant Director shall represent the
County in all matters pertaining to this MOU. The WDD Director or Assistant Director is delegated
the authority to amend this MOU to add no-cost services to Exhibit A and to terminate this MOU
in accordance with the termination provisions herein.

13. Relationship of the Parties. Nothing contained in this MOU shall be construed as creating
a joint venture, partnership, or employment arrangement between the Parties hereto, nor shall
either Party have the right, power, or authority to create an obligation or duty, express or implied,
on behalf of the other Party hereto.

14. Debarment and Suspension. County certifies that neither it nor its principals or
subcontracts is presently disbarred, suspended, proposed for debarment, declared ineligible, or
voluntarily excluded from participation in this transaction by any federal department or agency.
(See the following United States General Services Administration’s System for Award
Management website https://www.sam.gov). County further certifies that if it or any of its
subcontractors are business entities that must be registered with the California Secretary of State,
they are registered and in good standing with the Secretary of State.

15. Drug and Alcohol Free Workplace. In recognition of individual rights to work in a safe,
healthful and productive workplace, as a material condition of this MOU, the County agrees that
the County and the County’s employees, while performing service for the County, on County
property, or while using County equipment:

(A)  Shall not be impaired in any way because of being under the influence of alcohol
or an illegal or controlled substance.

(B)  Shall not possess an open container of alcohol or consume alcohol or possess or be
under the influence of an illegal or controlled substance.

(C)  Shall not sell, offer, or provide alcohol or an illegal or controlled substance to
another person, except where County or County’s employee who, as part of the
performance of normal job duties and responsibilities, prescribes or administers
medically prescribed drugs.

The County shall inform all employees that are performing service for the County on County
property, or using County equipment, of the County’s objective of a safe, healthful and productive
work place and the prohibition of drug or alcohol use or impairment from same while performing
such service for the County.

The County may terminate for default or breach of this MOU and any other MOU the County has
with the County, if the County or County’s employees are determined by the County not to be in
compliance with above.
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16.  Employment Discrimination. During the term of the MOU, County shall not discriminate
against any employee or applicant for employment because of race, religious creed, color, national
origin, ancestry, physical disability, mental disability, medical condition, genetic information,
marital status, sex, gender, gender identity, gender expression, sexual orientation, age, or military
and veteran status. County shall comply with Executive Orders 11246, 11375, 11625, 12138,
12432, 12250, 13672, Title VI and Title VII of the Civil Rights Act of 1964, the California Fair
Employment and Housing Act and other applicable Federal, State and County laws and regulations
and policies relating to equal employment and contracting opportunities, including laws and
regulations hereafter enacted.

17. Reserved.

18.  Consumer Privacy. To the extent applicable, if County is a business that collects the
personal information of a consumer(s) in performing Services pursuant to this MOU, County must
comply with the provisions of the California Consumer Privacy Act (CCPA). (Cal. Civil Code
881798.100, et seq). For purposes of this provision, “business,” “consumer,” and “personal
information” shall have the same meanings as set forth at Civil Code section 1798.140. County
must contact WRCOG immediately upon receipt of any request by a consumer submitted pursuant
to the CCPA that requires any action on the part of the County, including but not limited to,
providing a list of disclosures or deleting personal information. County must not sell, market or
otherwise disclose personal information of a consumer provided by WRCOG unless specifically
authorized pursuant to terms of this MOU. County must immediately provide to WRCOG any
notice provided by a consumer to County pursuant to Civil Code section 1798.150(b) alleging a
violation of the CCPA, that involves personal information received or maintained pursuant to this
MOU. County must immediately notify WRCOG if it receives a notice of violation from the
California Attorney General pursuant to Civil Code section 1798.155(b) concerning the Services
provided under this MOU.

19.  Air, Water Pollution Control, Safety and Health. County shall comply with all air pollution
control, water pollution, safety and health ordinances and statutes, which apply to the Services
performed pursuant to this MOU.

20. Equal Opportunity Requirements. County agrees to comply with the provisions of the
Equal Employment Opportunity Program of San Bernardino County and rules and regulations
adopted pursuant thereto: Executive Order 11246 (as amended by Executive Orders 11375, 11625,
12138, 12432, and 12250); Title V11 of the Civil Rights Act of 1964; Division 21 of the California
Department of Social Services Manual of Policies and Procedures; California Welfare and
Institutions Code section 10000), the California Fair Employment and Housing Act; and other
applicable federal, state, and county laws, regulations and policies relating to equal employment
or social services to welfare recipients, including laws and regulations hereafter enacted.

The County shall not unlawfully discriminate against any employee, applicant for employment, or
service recipient on the basis of race, color, national origin or ancestry, religion, gender, marital
status, sexual orientation, age, political affiliation or disability. Information on the above rules and
regulations may be obtained from the County Human Services Contracts Unit.
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(A)  Compliance — County shall not discriminate against any employee or applicant for
employment because of race, religious creed, color, national origin, ancestry,
physical disability, mental disability, medical condition, genetic information,
marital status, sex, gender, gender identity, gender expression, sexual orientation,
age, or military and veteran status. County shall comply with Executive Orders
11246, 11375, 11625, 12138, 12432, 12250, 13672, Title VI and Title VII of the
Civil Rights Act of 1964, the California Fair Employment and Housing Act and
other applicable Federal, State and County laws and regulations and policies
relating to equal employment and contracting opportunities, including laws and
regulations hereafter enacted. The "Equal Opportunity is the Law" notice, which
explains the nondiscrimination and equal opportunity provisions of WIOA and
other similar federal programs, shall be provided to each Customer. All complaints
that allege discrimination on the bases listed above will be referred to the WDD
Equal Opportunity Officer for action.

(B)  Civil Rights Compliance — The County shall develop and maintain internal policies
and procedures to assure compliance with each factor outlined by state regulation.

(C)  County agrees to comply with all applicable provisions of the Americans with
Disabilities Act (ADA).

(D)  County shall observe the mandatory standards and policies relating to energy
efficiency in the State Energy Conservation Plan (California Code of Regulations
title 20, section 1401 et seq.).

(E) If the amount available to County under this MOU exceeds one hundred thousand
dollars ($100,000), County agrees to comply with the Clean Air Act (42 U.S.C.
Section 7606), section 508 of the Clean Water Act (33 U.S.C. section 1368),
Executive Order 11738 and Environmental Protection Agency regulations (40
C.F.R. section 1.1 et seq.).

21.  Compliance With Laws and Regulations. The County warrants and certifies that, in the
performance of this MOU, it shall comply with all applicable laws, rules, and regulations of the
United States, the State of California, and the County. The County further warrants and certifies
that it shall comply with any new, amended, or revised laws, regulations and/or procedures that
apply to the performance of this MOU.

22.  Term. This MOU shall be effective July 1, 2025 through December 31, 2027 but may be
terminated earlier in accordance with the termination provisions of this MOU herein.

23. Duration of Terms. This MOU, and all of its terms and conditions, shall be binding upon
and shall inure to the benefit of the heirs, executors, administrators, successors, and assigns of the
respective Parties, provided no such assignment is in violation of the provisions of this MOU.

24.  Termination. Either Party may terminate this MOU, for any reason, with a thirty (30) day
written notice of termination.
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25. Notices. All written notices provided for in this MOU or which either Party desires to give
to the other Party shall be deemed fully given, when made in writing and either served personally,
or by facsimile, or deposited in the United Sates mail, postage prepaid, and addressed to the other
Party as follows:

San Bernardino County WRCOG
Workforce Development Department I-REN

Attn: Bradley Gates Attn: Casey Dailey
290 North D Street, Suite 600 3390 University Ave.
San Bernardino, CA 92415 Riverside, CA 92501
Brad.Gates@wdd.sbcounty.gov cdailey@wrcog.us
909-387-9862 951-405-6720

26. Entire Agreement. This MOU, including all Exhibits and other attachments, represents the
final, complete, and exclusive agreement between the Parties hereto. Any prior agreement,
promises, negotiations, or representations relating to the subject matter of this MOU not expressly
set forth herein are of no force or effect. This MOU is executed without reliance upon any promise,
warranty, or representation by any Party or any representative of any Party other than those
expressly contained herein. Each Party has carefully read this MOU and signs the same of its own
free will.

27. Informal Dispute Resolution. In the event of any dispute, claim, question or disagreement
arising from or relating to this MOU or breach thereof, the Parties hereto shall use their best efforts
to settle the dispute, claim, question or disagreement. To this effect, they shall consult and
negotiate with each other in good faith and, recognizing their mutual interests, attempt to reach a
just and equitable solution satisfactory to both Parties.

28. Attorney’s Fees and Costs. If any legal action is instituted to enforce any Party’s rights
hereunder, each Party shall bear its own costs and attorney fees, regardless of who is the prevailing
party. This paragraph shall not apply to those costs and attorney fees directly arising from a third-
party legal action against a Party hereto and payable under Indemnification and Insurance
Requirements herein.

29.  Subpoena. In the event that a subpoena or other legal process commenced by a third party
in any way concerning the Services to be provided under this MOU is served upon WRCOG or
County, such Party agrees to notify the other Party in the most expeditious fashion possible
following receipt of such subpoena or other legal process. WRCOG and County further agree to
cooperate with the other Party in any lawful effort by such other Party to contest the legal validity
of such subpoena or other legal process commenced by a third party as may be reasonably required
and at the expense of the Party to whom the legal process is directed, except as otherwise provided
herein in connection with defense obligations by WRCOG or County.

30.  Time of the Essence. Time is of the essence in performance of this MOU and of each of
its provisions.

274


mailto:Brad.Gates@wdd.sbcounty.gov

31. Modifications. The Parties agree that any alterations, variations, modifications, or waivers
of the provisions of the MOU, shall be valid only when reduced to writing, executed and attached
to the original MOU.

32.  Authority. Each signatory to this MOU hereby warrants that he or she has the authority to
sign on behalf of the Party for which he or she is signing.

33.  Counterparts; Electronic Signatures. The Parties agree that this MOU may be executed in
counterparts, each of which shall be deemed to be an original, but both of which together shall
constitute one and the same instrument, and that a photocopy or facsimile may serve as an original.
If this MOU is executed in counterparts, no signatory hereto shall be bound until both the parties
have fully executed a counterpart of this MOU. The Parties shall be entitled to sign and transmit
an electronic signature of this MOU (whether by facsimile, PDF, or other email transmission),
which signature shall be binding on the party whose name is contained therein. Each Party
providing an electronic signature agrees to promptly execute and deliver to the other party an
original signed MOU upon request.

[signatures on following page]
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SIGNATURE PAGE TO MEMORANDUM OF UNDERSTANDING BY AND BETWEEN
WESTERN RIVERSIDE COUNCIL OF GOVERNMENTS AND SAN BERNARDINO
COUNTY FOR CAREER SERVICES IN SAN BERNARDINO COUNTY

IN WITNESS WHEREOF, the Parties hereto have caused this Memorandum of
Understanding to be entered into as of the date set forth above.

WESTERN RIVERSIDE COUNCIL
OF GOVERNMENTS

By:

Dr. Kurt Wilson, Executive Director

Dated:

APPROVED AS TO LEGAL FORM:

By:

Steven C. DeBaun, General Counsel

SAN BERNARDINO COUNTY

By:

Dawn Rowe, Chair

Dated:

SIGNED AND CERTIFIED THAT A COPY
OF THIS DOCUMENT HAS BEEN
DELIVERED TO THE CHAIRMAN OF
THE BOARD

Lynna Monell
Clerk of the Board of Supervisors of San
Bernardino County

By:

APPROVED AS TO LEGAL FORM:

Name: Sophie A. Curtis
Title: Deputy County Counsel
Dated:
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EXHIBIT A
SERVICES

[ATTACHED BEHIND THIS COVER PAGE]
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EXHIBIT B
BUDGET

[ATTACHED BEHIND THIS COVER PAGE]
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Item 6.C
SAd

Western Riverside Council of Governments

(VRE C)

E WRCOG Executive Committee

Staff Report
Subject: Update on Coachella Valley Association of Governments' Projects, Programs, and
Initiatives
Contact: Chris Gray, Deputy Executive Director, cgray@wrcog.us, (951) 405-6710
Date: June 13, 2025
Recommended Action(s):

1. Receive and file.

Summary:

The Coachella Valley Association of Governments (CVAG) is one of the two Councils of Governments
(COGs) representing Riverside County. Tom Kirk, CVAG Executive Director, will provide an update on
CVAG's current efforts related to transportation, housing, homeless, energy, and other related items. Mr.
Kirk will also discuss current collaboration efforts and potential opportunities for joint activities between
CVAG and WRCOG.

Purpose /| WRCOG 2022-2027 Strategic Plan Goal:

The purpose of this item is to share information regarding projects, programs, and current initiatives of
CVAG. This item aligns with WRCOG's 2022-2027 Strategic Plan Goal #4 (Communicate proactively
about the roles and activities of the Council of Governments).

Discussion:

This item is reserved for a presentation by Tom Kirk, CVAG Executive Director.

Prior Action(s):

None.

Financial Summary:

This item is for informational purposes only; therefore, there is no fiscal impact.

Attachment(s):

None.
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